ROYAL GOVERNMENT OF BHUTAN

ROYAL CIVIL SERVICE COMMISSION

POSITION DESCRIPTION 

1.   
JOB IDENTIFICATION:

1.1
Position Title:  

Chief Plant Protection Officer

1.2 
Major Group: 

Agricultural & Livestock Services

1.3 
Sub Group:


Plant Protection Services 

1.4 
Job Code No.:


01.170.01

1.5
Position Level:

P1

1.6
Job Location (Complete as appropriate):


Ministry: Agriculture; Department: Agriculture; Division: __________; 
Section: ____________; Unit: __________________.

1.7    Title of First Level Supervisor:  (Official title of Supervisor): Specialist


2. PURPOSE,DUTIES AND RESPONSIBILITIES (Describe the main duties and responsibilities, indicating what is done and how it is done.  Duties should be presented in decreasing order of percentage of time spent on them, or in order of relative importance):
PURPOSE: The Chief Plant Protection Officer will identify, prioritize and propose research needs to formulate integrated pest management activities to manage major plant pests in economically important agricultural crops to increase the overall agricultural production and enhance farmer’s income.   
	Duties and Responsibilities
	% of Time

	· Develop surveillance programs to monitor plant pest and disease status in the country.

· Take major decisions on emergency action during major plant pest and disease epidemic outbreaks.

· Collaborate and co-ordinate field research and extension activities like training with regional research centers and district extension staff 

· Develop and propose research protocols on specific plant protection problems.


	40

	· Co-ordinate, supervise and carry out need-based research to develop and upgrade pest management packages.

· Refine and recommend guidelines for implementation of integrated pest

· management on important agricultural crops
	20

	· Provide technical services like diagnostics and advisory services to extension personnel and other relevant organizations in the Ministry.

· Manage and supervise the overall maintenance of  pest data and other data related to plant protection


	20

	· Prepare and produce research papers, extension leaflets, training handouts and other technical reports on plant protection pests of economic importance.


	15

	· Any other work related to plant protection and assigned by superiors


	5


3. 
KNOWLEDGE & SKILLS REQUIREMENTS:  (Minimum requirement for performance of work described (Level of Knowledge, Skill and Ability). 

3.1
Education:



Bachelor (Preferably Masters) Degree in Plant Protection (Pathology/ Entomology/ Wildlife Management./Weed/ Pesticide Management)

3.2
Training:

· Specialized training on plant protection.  

· Should possess thorough knowledge on programme planning for plant protection activities

· Knowledge on Government policies and strategies on Agriculture development and the five year plans.

· Skills to use computers and analytical software

3.3
Experience:




Should have worked as Deputy Chief Plant Protection Officer or related nature of job for at least 4 years or equivalent experience.

4.
COMPLEXITY OF WORK. (Describe the intricacy of tasks, steps process or methods 
involved in work, difficulty and originality involved in work)


Should have the capability to co-ordinate field activities and develop relevant research protocols. Diagnostic skills (like the use of specialized equipments and procedures) will be required to identify problems and develop/recommend remedial measures.
5.
SCOPE AND EFFECT OF WORK: (Describe the purpose, breadth of work 
performance, and the effect the work has on the work of others or the functions of the 
organization).

The work is responsible for developing research and extension plans and other plant protection related programmes in the country. The success of field programs will depend on the supervisory skills and the quality of guidance provided by the incumbent to the subordinates. 

6.
INSTRUCTIONS AND GUIDELINES AVAILABLE:

6.1
Instructions:  Describe controls exercised over the work by the Superior; how work is assigned, reviewed and evaluated.



Broad instructions and guidelines are available as rules and regulations and policy documents. Review of work will generally be done through evaluation of annual work plans. 

6.2
Guidelines:  Indicate which written or unwritten guidelines are available, and the extent to which the employees may interpret, adapt or devise new guidelines.


Technical manuals, periodicals and books may be available and the person may gather guideline through internet. However, application and adoption will have to be carried out independently.

7. 
WORK RELATIONSHIPS:  Indicate the frequency, nature and purpose of contacts with 
others within and outside the assigned organization (other than contacts with superiors):
Should have good communication skills to liaise with relevant national and international agencies for collaborative work  

8.
SUPERVISION OVER OTHERS:  Describe responsibility for supervision of other employees, including the nature of supervisory responsibilities and categories and number of subordinates.

Must possess supervisory skills to guide professional staff in the field of research, extension and in matter related to publications of integrated pest management packages.


. 

9.
JOB ENVIRONMENT:  Describe physical exertion required, such as walking, standing, lifting heavy objects, etc., and/or any risks or discomforts like exposure to hazards such as exposure to chemicals, infections, radiation, extreme weather and other hostile working conditions.

The job requires the incumbent to make frequent field visits to different parts of the country which would make physical fitness a necessity. It may also require handling of toxic chemicals specially while carrying out pesticide evaluation trials. 

