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INTRODUCTION

This Report presents an overview of the Civil Service statistics as on 315 December
2014. It includes information on Civil Servants recruited as regular and contract
under Judiciary, Legislative, Constitutional bodies (except Election Commission of
Bhutan), Ministries, Autonomous Agencies, Dzongkhags, Thromdes and Civil
Servants seconded to Non-civil Service Agencies.

The General Service Personnel (GSP), Essential Service Personnel (ESP) and those
under consolidated contract are considered outside the Civil Service, and therefore
only the cumulative figures are made available,

The information is organized and presented in 50 tables and 18 graphs. The
numbers of Civil Servants are disaggregated by Position Category and Position
Level. It is also disaggregated by Major Occupational Groups and Sub-groups
which reflects the overview of the Civil Service structure.

The number by Parent Agencies and Working Agencies and by Dzongkhag
Administration and Thromde gives an overview of staffing strength and pattern at
agency level. It also provides an assessment of the extent of decentralization.

The Report also contains information on HR actions including recruitment,
promotion and separation. The trend on recruitment and separation provides an
overview of the growth in Civil Service.

The information on Civil Servants by Level of Qualification provides an assessment
of the HR capacity. The percentage of Civil Servants meeting the qualification
requirement as per the Position Directory of the BCSR provides a reflection of the
level of ‘competence’ of the Civil Service.

The long term training implementation status provides information on progress
that has been made till 315 December 2014. The information on Civil Servants
pursuing higher education by level and by country is also made available, which
makes easier for effective monitoring.

The information on Civil Servants by gender and position level provides a reflection
of female participation in the Civil Service while the information by age groups
provides an assessment of the mean age of the Bhutanese Civil Servants.
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PART I - OVERVIEW OF THE REPORT
GENERAL

The strength of the Civil Service as on 315t December 2014 is 26,320 comprising
of 25,358 regular Civil Servants and 962 on contract. Most Civil Servants on
contract are in teaching profession.

The cumulative growth in the Civil Service strength as on 315t December 2014
compared to the strength on 315t December 2008 was 32.61%.The annual growth
for the year 2014 was 4.00% as compared to 4.25% in 2013, 4.86% in 2012, 2.84%
in 2011, 6.63% in 2010, and 6.37% in 2009,

The Civil Servants under the Dzongkhag and Thromde Administrations have
steadily increased from 54.63% in December 2010 to 57.77% in 2011 and to
57.11% in 2012. It declined to 55.77% in 2013 and increased to 57.12% in 2014
(Table-15).

As on 315t December 2014, the number of Civil Servants constituted 3.53% of the
total population of the country (Table-2). The ratio of the Civil Servants strength
to the total population is 1:28. Female Civil Servants constituted 34.16% of the
Civil Service strength (Table-23), an increase from 33.37% in 2013. Expatriate
personnel constituted 1.78% (Table 49).

During January to December 2014, a total of 1,414 Civil Servants were recruited,
4,507 promoted and 442 separated (Table-29). There was a net increase of 972
Civil Servants (Graph-13).

About 74.35% of the Civil Servants are below the age of 40 years.

CIVIL SERVANTS BY POSITION CATEGORY AND POSITION LEVEL.

As on 315t December 2014, there were 13, 657 Civil Servants in Professional and
Management Position Category as compared to 10,218 in Supervisory and Support
Position Category, and 2,191 in Operational Position Category. There were 158 in
Executive Position Category and 96 in Specialist Position Category (Table-5).

The Professional and Management Position Category constituted 51.89% of the
total Civil Service strength, followed by Supervisory and Support Position Category
with 38.82%, and Operational Position Category with 8.32%. The Executives
constituted 0.60% and Specialists 0.36% (Graph-2).
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CIVIL SERVANTS BY TYPE OF EMPLOYMENT

There are 25,358 regular Civil Servants equivalent to 96.34% and 962 on contract
equivalent to 3.66% (Table-1). Besides there are 333 on consolidated contract,
2,249 as Elementary Service Personnel (ESP) and 2,092 as General Service
Personnel (GSP) who are not considered as Civil Servants, and therefore kept
outside the total strength of the Civil Service.

The Ministry of Education has the highest number of regular contract employees
with 566 followed by Ministry of Health with 162 (Table-8).

CIVIL SERVANTS BY AGENCIES

By Working Agency, the Ministry of Agriculture and Forests has the highest number
of Civil Servants with 2,742 constituting 10.42% of the total strength. It is followed
by Ministry of Health with 2,003 constituting 7.61%. In the third place, it
is Thimphu Thromde with 1,184 constituting 4.50% followed by Trashigang
Dzongkhag with 1,174 constituting 4.46%, Chukha Dzongkhag with 1,076
constituting 4.09%, Samise Dzongkhag with 1,058 constituting 4.02% and
Ministry of Finance with 866 constituting 3.29% (Table-7).

By Parent Agency, the Ministry of Education has the highest number of Civil
Servants with 9,623 constituting 36.56% of the total Civil Service strength. It is
followed by the Ministry of Health with 3,912 constituting 14.86% and Ministry of
Agriculture and Forest with 3,695 constituting 14.04%, Ministry of Finance with
1,736 constituting 6.60%, Ministry of Works and Human Settlement with 1,636
constituting 6.22%, and Ministry of Home and Cultural Affairs with 1,346
constituting 5.11% (Table-8).

CIVIL SERVANTS BY DZONGKHAGS

Civil Servants by location refer to Civil Servants located within the perimeter of a
Dzongkhag but not necessarily under Dzongkhag Administration.

By location, Thimphu Dzongkhag has 8,606 Civil Servants which includes Civil
Servants of all central agencies located within the perimeter of Thimphu
Dzongkhag. It is followed by Chukha with 1,827, Sarpang with 1,572, Paro with
1,509, Trashigang with 1,445, Mongar with 1,354, Samtse with 1,246, Samdrup
Jongkhar with 1,085, Wangdue Phodrang with 1,012, and Bumthang with 876.
yasa Dzongkhag has the least number of 243 Civil Servants (Table-16).
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57.12% of the Civil Servants are under Dzongkhag and Thromde Administrations
(Table-15). Although by location, Thimphu Dzongkhag has the highest number

of 8,606 Civil Servants, only 447 of them are actually under Dzongkhag
Administration. Thimphu Thromde has 1,184 Civil Servants and the rest are under
Ministries and Central Agencies (Table-17).

Under Dzongkhag Administration, the highest numbers of Civil Servants are under
Trashigang with 1,174 followed by Chukha with 1,076, Samtse with 1,051, Paro
with 842, Mongar with 826, Sarpang with 766, Punakha with 742, and Wangdue
with 740. The other Dzongkhag Administrations have lesser number with least
number of 167 Civil Servants under Gasa Dzongkhag Administration (Table-17).

CIVIL SERVANTS BY OCCUPATIONAL GROUPS

Amongst the 19 Major Occupational Groups, the Education and Training Services
has the largest number of Civil Servants with 8,180 constituting 31.08%. It is
followed by the General Administration and Support Services with 4,312
constituting 16.38%, Architectural, Engineering and Land Services with 2,885
constituting 10.96%, and Medical and Health Services with 2,715 constituting
10.32%. The Finance and Audit Services Group is at fifth place with 1,589 Civil
Servants constituting 6.04% and Forestry and Environment Protection Services in
sixth place with 1,479 Civil Servants constituting 5.62% of the total Civil Service
strength. The Agriculture and Livestock Services has the strength of 1,229
employees constituting 4.67% of the total strength (Table-19 and Graph-5).

CIVIL SERVANTS BY GENDER

Out of 26,320 Civil Servants as on 315t December 2014, there are 8,992 female Civil
Servants constituting 34.16% of the total Civil Servant’s strength (Table-22 and
Graph-6).

Among the Major Occupational Groups, the highest numbers of female Civil
Servants are in the Education and Training Services with 3,197 constituting
12.15% of the total Civil Servants and 35.55% within the MoG. It is followed by
General Administration and Support Services constituting 5.69%, Medical and
Health Services 4.54%, Architectural, Engineering and Land Services 2.59% and
Finance and Audit Services 1.92% (Table-23).
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CIVIL SERVANTS BY AGE GROUPS

By age groups, about 74% of the Civil Servants are below the age of 40 years as on
315t December 2014,

A total of 6,875 Civil Servants equivalent to 26.12% fall under 30-34 vears age
group, followed by 6,496 Civil Servants equivalent to 24.68% under 25-29 years
age group, 4,696 equivalent to 17.84% under 35-39 years, 2,658 equivalent to
10.10% under 40-44 vyears, 2,104 equivalent to 7.99% under 45-49 years and
1,500 equivalent to 5.70% under 20-24 years (Table-25).

RECRUITMENT

During the period between 1st January 2010 and 315'December 2014, a total of
7,840 Civil Servants were recruited (Table-20).

During the period from January to December 2014, a total of 1,414 Civil Servants
were recruited, the highest being in Education and Training Services Group with
600 new recruits followed by Medical and Health Services Group with 271 and
Architectural, Engineering and Land Services Group with 166 (Table-27).

PROMOTION

During the period from January to December 2014, a total of 4,507 Civil Servants
were promoted. It included 33 in Executive Positions, 27 in Specialist Positions,
2,677 in Professional and Management Position Category, 1,511 in Supervisory and
Support Position Category, and 259 in Operational Position Category (Table-29).

SEPARATION

During the period from January to December 2014, a total of 442 Civil Servants
were separated (Table-24) of which 17 were from Executive Services, 229 from
Professional and Management, 153 from Supervisory and Support, and 43 from
Operational Position Category respectively (Table-31).
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CIVIL SERVANTS BY QUALIFICATION

Of the total of 25,358 regular Civil Servants, 6,731 equivalent to 26.54% have
Bachelor Degree, 6, 320 equivalent to 24.92% have certificate, 4,378 equivalent to
17.26% have Basic Education Class X and below, 4,004 equivalent to 15.79% have
Diploma, 1,746 equivalent to 6.89% have the Master Degree, and 26 equivalent to
0.10% have Ph.D. Degree (Table-36, Graph-14).

In terms of qualification, 67.34% Civil Servants meet the minimum qualification
criteria. The percentage of Civil Servants meeting the qualification criteria are
91.22% in Executive Position Category, 89.58% in Specialist Position Category,
72.93% in Operational Position Category, 66.04% in Supervisory and Support
Category and 67% in Professional and Management Position Category (Table 38,
Graph-16).

TRAINING

Against the 10th FYP target of 2,913 long term training, a total of 2,927 trainings
have been implemented, which constituted 100.48% progress (Table-45).

Out of 2,927 long term trainings implemented, 48 were sent for Ph.D. Degree, 1,192
for Master Degree, 1,173 for Bachelors Degree, 104 for PG Diploma /Certificate, and
410 for Diploma/Certificate (Table-45).

During January to December 2014, a total of 782 Civil Servants were sent for long
term training, of which 6 were sent for Ph.D., 350 for Master Degree, 321 for
Bachelor Degree, and 58 for P.G. Diploma/Certificate (Table 39).

As on 31stDecember 2014, a total of 1, 758 Civil Servants are undergoing long term
training, mostly in India, Bhutan, and Australia with 202, 165 and 105 Civil
Servants pursuing Masters degree in the respective countries (Table-41).

Table-46 shows the supply of university graduates through Government
scholarships from 2015 to 2018 in the fields of medical sciences, engineering, law
and education. In 2015, 36 medical doctors with MBBS Degree, 80 with Civil
Engineering Degree and 761 B.Ed. Degree holders are expected to complete their
degrees.
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SECONDMENT

As on 315t December 2014, there are 102 Civil Servants on Secondment. Of the
total, 79 are seconded to National Agencies, 18 to Corporations and Authorities,
and the rest to other agencies within and outside Bhutan (Table-47).

EXPATRIATES AND VOLUNTEERS

As on 315t December 2014, there are 469 expatriate Civil Servants of which 25 are
on regular service, and 444 on contract (Table-49).

There are 70 volunteers of whom 35 are Japanese - 21 Senior Volunteers (SV) and
14 Japan Overseas Co-operation Volunteers (JOCV-JICA), 20 are Bhutan Canada
Foundation (BCF) volunteers, 10 Australian volunteers, and 6 Friends from
Thailand (FFT) volunteers (Table-50).
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PART Il - DETAILED STATISTICS

GENERAL
TABLE [1]
SUMMARY
Categories As of 31° December 2014| %
Regular (Bhutanese) 25,333 96.25%
Regular (Non-Bhutanese) 25 0.09%

Total Regular 25,358 96.34%
Total Contract 962 3.66%
Total Female Civil Servants 8,992 34.16%
Total Male Civil Servants 17,328 65.84%

Ason 31% December 2014, there were following categories of employees considered outside the Civil
Service

1. Elementary Service Personnel* 2,249
2. General Service Personnel * : 2,092
3. Consolidated Contract : 333

* Source: Department of Public Accounts, MoF
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TABLE -2 PROPORTION OF CIVIL SERVANTS TO POPULATION

No. of Civil Servants
by Dzongkhag *Total population % of Dzongkhag

Location Population

Regular Contract

Thimphu 8,264 342 8,606 113,669 7.57%
lchhukha 1,728 99| 1,827 86,991 2.10%
Sarpang 1515 57 1,572 44,781 3.51%
IParo 1,485 24 1,509 42,518 3.55%|
Trashigang 1,394 51 1,445 55,480) 2.60%
IMonggar 1327 27 1,354 43,558 3.11%
Samtse 1,160 86 1,246 69,612 1.79%
Samdrup Jongkhar 1,035 50| 1,085 40,093 2.71%
[Wangdue Phodrang 995 17 1,012 36,922 2.74%|
[Bumthang 851 25| 876 18,692 4.69%|
IPunakha 750 31 781 27,414 2.85%
Zhemgang 682 20| 702 21,233 3.31%
|Dagana 657 25| 682 27,042 2.52%
|Pema Gatshel 623 43 666 24,919 2.67%
Tsirang 623 10] 633 21,517 2.94%
Trashi Yangtse 551 15| 566 20,574 2.75%
Trongsa 549 " 560 15,760 3.55%,
|Lhuentse 448 6 454 17,413 2.61%
[Haa 382 11 393 13,327 2.95%
|Gasa 235 8 243 3,637 6.68%

Outside Bhutan 104 4 108

Grand Total 745,152

* Source : Mational Statistics Bureau, Dzongkhag Population Projections 2006-2015, (PHCB 2005)

Mote: Dzongkhags include civil servants of all Agencies based in the respective Dzongkhags
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GRAPH -1 CIVIL SERVICE STAFFING TREND
(1989 -2014 )
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CIVIL SERVANTS BY POSITION CATEGORY AND POSITION LEVEL

TABLE -5 CIVIL SERVANTS BY POSITION CATEGORY AND POSITION LEVEL

st
E:::;::y o 31%! December || 31 December De:“hﬂ Dag::“w 31st 2322“‘“"
Position Level sl il 2012 2013
Executive Position Category
*Constitutional

loffice 9 9 5 5 10|
EX1 26 27 28 27 27
EX2 27 24 35 38 46
EX3 120 112 89 82 75|
Total 182 172 157 152 158

Specialist Position Category
EST 4 3 2 3 1
ES2 5 5 12 12 23
ES3 78 71 75 74 72
Total 87 79 89 89| 96

Professional & Management Position Category
P1 438 374 371 420] 540
P2 648 701 829 988 1215
P3 1.787 1,844 1,780 1,894 2088
P4 2,507 2,703 3,241 3,646 4539)
P5 5,725 5,693 5,776 5,771 5275
Total 11,105 11,315 11,997 12,719] 13,657
Supervisory & Support Position Category

S1 1,740 1,916 2,038 2.154 2301
s2 2,272 2,301 2,330 2,383 2412
S3 1,497 1,551 1,682 1,659 1691
sS4 1,399 1.486 1.724 1,798 2057
S5 2,186 2,178 2,040 2,009 1757
Total 9,094 9,432 9,81 10,003 10,218

Operational Positon Category
o1 647 685 679 725 727
02 440 471 486 475 464
03 457 420 390 349 389
04 500 577 663 704 611
Total 2,044 2,153 2,218 2,253 2,191
Grand Total| 22,512 23,151]  24,275] 25,306 26,320

* Eminent members of the Parliament and Attorney General
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GRAPH -2 CIVIL SERVANTS BY POSITION CATEGORY (in %)
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TABLE -7 CIVIL SERVANTS BY WORKING AGENCY AND TYPE OF EMPLOYMENT

REGULAR CONTRACT GRAND % Against

AGENCY B NB T TOTAL Grand Total
His Majesty's Secretariat 74 T4 16 16 90 0.34%
His Majesty The 4" King Secretariat 16 16 13 13| 29 0.11%)
JUDICIARY
Royal Court of Justice 317 517 2 2 519 1.97%
Supreme Court of Bhutan 2 2 0| 2 0.01%
LEGISLATIVE
Mational Assembly 50 50 0| 50 0.19%
National Council 40 4 1 1 41 0.16%
CONSTITUTIONAL
Royal Audit Authority 215 215 0| 21 0.82%)
Royal Civil Service Commission 80 80 2 2 82 0.31%)
Anti-Corruption Commission 6E 66 0 66| 0.25%
MINISTRIES
Ministry of Agriculture and Forests 2677 2| 2,679 62 1 63| 2,742 10.42%)
Ministry of Health 1937 2| 1938 41| 23] 64 2,003 7.61%
Ministry of Finance 856 856 9 1 10| 866 3.29%
Ministry of Works & Human Settlement 760 7 767 5 5| 772 2.93%
Ministry of Economic Affairs 630 1 631 2 2 6333 2.41%
Ministry of Home & Cultural Affairs 534 534 7 2 9| 543 2.06%
Ministry of Information and
Commurications 491 491 u” 491 1.87%
Ministry of Education 432 432 40 18] s8] 490 1.86%)
Ministry of Labour & Human Resources 364 2 366 IZI|| 366 1.39%|
Ministry of Foreign Affairs 184 2 186 8 8| 194| 0.74%
AUTONOMOUS & OTHER AGENCIES
National Land Commission 224 224 61 61 285 1.08%
Gross National Happiness Commission 74 74 of 74| 0.28%]
Royal Institute of Management 66 66 2 2 68| 0.26%
Tourism Council of Bhutan 65 65 3 3| 68| 0.26%
Dratshang Lhentshog 57 571 4 4 61 0.23%
Bhutan Standards Bureau 56 56 l]|| 56| 0.21%)
Mational Environment Commission 54 54 IJ|| 0.21%
Office of the Attomey General 47 47 o 47 0.18%]
Mational Statistics Bureau 45 45 o 45| 0.17%
Cabinet Secretariat 41 41 2 2 a3 0.16%
Bhutan Council for School Examination and 33 a3 ol 33” 0.13%
Assessment
Bhutan Information Communications &
Media Authority 32 32 1 1 33” 0.13%
Dzongkha Development Commission 27 27 1 1 23’ 0.11%)
Centre for Bhutan Studies and GNH
Research 26 26 1 1 27 0.1 O%I
Drug Regulatory Authority 25 25 0| 25| 0.09%
Bhutan Narcotic Control Agency 20 20 of 20| 0.08%

Contd....
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TABLE -7 CIVIL SERVANTS BY WORKING AGENCY AND TYPE OF EMPLOYMENT

AGENCY CONTRACT  GRAND % Against
B NB T TOTAL Grand Total
Bhutan Mational Legal Institute 20 20 0 20 0.08%
||Bhutan Olympic Committee 18 18 0 18 0.07%)
gz:;:;rr':rll Commission for Women & 18 18 0 18 0.07%
[Royal Privy Council 10 10 2 2 12 0.05%
[Royal Institute of Law 7 7 0 7 0.03%
Civil Society Organization Authority 4 4 0 4 0.02%
Royal Education Council 3 3 0 3 0.01%||
[DZONGKHAGS
Trashigang 1124 1,124 13 37 50 1,174 4.46%
Chhukha 1006 3| 1,009 28 4 67 1,076 4.09%||
Samtse 975 975 23 60 83 1,058 4.02%
[Paro 817 1 818 13 11 24 842 3.20%
[Monggar 807 807 g 10 19 826 3.14%
Sarpang 739 2 TH 7 18 25 766 2.91%
Punakha 711 711 13 18 k) 742 2.82%)
'Wangdue 723 723 8 g 17 740 2.81%
Samdrup Jongkhar 668 1 669 18 22 40 709 2.69%
[Dagana 630 630 18 7 25 655 2.49%||
|Pernagatsel 607 607 22 21 43 650 2.47%
Tsirang 533 533 5 5 10 543 2.06%
[Bumthang 537 537 4 1 5 542 2.06%)|
Zhemgang 310 510 11 9 20 530 2.01%
Trashi Yangtse 481 1 482 7 8 15 497 1.89%|
Trongsa 448 448 & 5 11 459 1.74%|
Thimphu 435 435 7 5 12 447 1.70%
|Lhuentse 437 437 5 1 6 443 1.68%
Haa 357 357 -] & 1 368 1.40%
Gasa 163 163 4 4 167 0.63%
THROMDES
Thimphu 1121 1,121 10 &3 63 1,184 4.50%||
|Phuentsholing 235 1 236 3 29 32 268 1.02%
Gelephu 200 200 10 10 210 0.80%)
Samdrupjongkhar 129 129 1 8 9 138 0.52%
INON- CIVIL SERVICE AGENCIES
lDel‘encE' 18 18 0 18 0.07%
Corporations 17 17 0 17 0.06%
ann Governemental Organizations 5 5 0 5 0.02%
International Organizations 3 3 0 3 0.01%

Grand Total 25,333 25 25,358 518 444 962 26,320 100.00%

MOTE: B: Bhutanese MNB: Mon Bhutanese T:Tofal
* Finance and Accounts staff placed in RBG/REA/RBP
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TABLE -8 CIVIL SERVANTS BY PARENT AGENCY AND TYPE OF EMPLOYMENT

REGULAR CONTRACT GRAND % Against

AGENCY

B NB T B NBE TOTAL  Grand
His Majesty's Secretanat 33
|_:|Is Majesty The 47 King Seeretariat 14 27 0.10%
UDICIARY
IRnyaI Court of Justice 483 483| 2 2 485 1.84%
[LEGISLATIVE
[Mational Assembly ar kTi | 37 0.14%
Mational Council 31 3 1 1 32 0.12%
CONSTITUTIONAL
[Roval Audit Authority 197 197 of 197 0.75%
[Roval Civil Service Commission 164 164 2 2| 166 0.63%
[[Anti-Corruption Commission 57 57 o 57 0.22%
MINISTRIES |
Ministry of Education 9057 9,057 165] 401 566 9,623 36.56%
[ministry of Health arasl 7 3,750 13n| 32| 182l  3e12] 148
[Ministry of Agriculture and Forests 3630 2 3,632 62 1| 63] 3,695 14.04%,
[Ministry of Finance 1720f 3] 1723 q2]  qf 13] 1.736]  e.s0%
[Ministry of Works & Human Settliement 16200 7| 1.627 3 e 9 1636 6.22%
[ministry of home & Culture Affairs 1329] 1 1,330  q4f 2 18] 1,348 5.11%
|I".--'Iir|is!r'5.I of Infarmation and Communications 780 ml 1 1 2 782 2.87%
IMinisEryr of Economic Affairs ﬁ[][][ EJ}EII 1 1 601 2.28%
[Ministry of Labour & Human Resources azg| 2 328 0| 328 1.25%
[Ministry of Foreign Affairs 151 2 153 8 g 161 0.61%
[auTONOMOUS & OTHER AGENCIES
[Mational Land Commission 364 384 61 [ 445 1.69%
|D‘r'l'ice of the Altorney General 128| 128 0} 128 0.49%
|[Gross Mational Happiness Commission aal 98| 0 98 0.37%
[Mational Environment Commission 70| 70 0| 70 0.27%
[Roval Institute of Management s8] 58 2 60 0.23%
Tourism Council of Bhutan 55' 56| 3 3 59 0.22%
[|Mational Statistics Bureau 57 57 lll 57 0.22%
[EBhutan Standards Bureau 54 54 i) 54 0.21%
[Dratshang Lhentshog 47 47 4] 51 0.19%
ICahinet Secretariat 32 32 l 2 34 0.13%
Bhutan Information Communications and
) . 26 1 27 0.10%
Media Authority 26) 1
Bhutan Council for Schoel Examination and I 26 ol 26 0.10%
sessment 26
Centre for Bhutan Studies and GMNH 213 1 24 0.09%
Research 23 1
|Dzongkha Development Commission 22 22 1 1 23 0.08%
Drug Regulatory Authority 22 22 0 22 0.08%
Bhutan Marcotic Control Agency 16{ 16 lll 16! 0.06%
[Ehutan Olympic Commitiee 16| 16 0 16 0.06%
|Naliunal Commission for Women & Children 14 14 ll[ 14 0.05%
[Bhutan National Legal Institute 11 11 o 11 0.04%
[Royal Privy Council g| 9| 2 2| 11 0.04%
[Roval Institute of Law 7 7 o 7 0.03%
[Civil Society Organization Authority 2 2 ol 2 0.01%
[Royal Education Council 2 2 0 F I
THROMDE |
Thimphu 107 107 9 ol  116]  o0.44n
[Phuentsholing 28] 1 29 | 29 0.11%
[Gelephu 24 24 0| 24  0.09%
Samdrup Jongkhar 22 22 1 1 23 0.09%
Grand Total 25333 25 25358 518 444 962 26,320 100%

NOTE: B: Bhutanese MNB: Non Bhulanese
T:Tetal

* Civil Servants in the Dzongkhag who do not have parent agencies are included and applies to all the agencies
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TABLE -11 CONTRACT EMPLOYEES BY WORKING AGENCY AND POSITION CATEGORY

Executive Specialist

Professional & Supervisory &
Management

Support

Operational

Grand
Total

His Majesty's Secretariat
IHis Majesty The 4™ King Secrefariat
lJuDiciaRY
Royal Court of Justice 2 2
[LEGISLATIVE
[National Council 1 1
|CONSTITUTIONAL
IRnyaI Civil Service Commission 2 2
[MINISTRIES
[Ministry of Health 27 31 6 64
Iln.l'linis11'1_.r of Agriculture and Forests 15 48 63
IMiI‘IiStI’}" of Education 20 35 3 58
[Ministry of Finance 2 6 2 10
Iln.l'linisu",.r of Home & Cultural Affairs 4 4 1 9
IMinistry of Foreign Affairs 5 3 8
IMinish’{.r of Works & Human Settlement 5 5
Ministry of Economic Affairs 1 1 2
|AUTONOMOUS & OTHER AGENCIES
INational Land Commission 54 7 61
|[Dratshang Lhentshog 1 3 4
|Tourism Council of Bhutan 3 3
|cabinet Secretariat 2 2
|Royal Institute of Management 2 2
|Royal Privy Council 1 1 2
Bhutan Information Communications and 1 1
Media Authority
Centre for Bhutan Studies and GNH 1 1
Research
|Dzongkha Development Commission 1
|DZONGKHAGS
[samtse 63 19 1 83
|Chhukha 44 14 a 67
Trashigang 38 11 1 50
|Pemagatsel 22 ] 13 43
[Samdrup Jongkhar 23 9 8 40
[Punakha 21 3 7 ET]
Dagana 10 10 3 25
|ﬁpang 20 5 25
Paro 13 11 24
Zhemgang 11 8 1 20
w@r 11 6 2 19
angdue 13 4 17
Trashi Yangtse g [i] 15
Thimphu 5] 4 2 12
[Haa 5] 4 1 11
Trongsa 4 [i] 1 11
Tsirang 7 3 10
|Lhuentse 1 4 1 6
IBumlhang 1 4 5
|Gasa 1 3 4
ITHROMDES
Thimphu 54 1 a 63
Phuentshaling 31 1 32
|[Gelephu 10 10
Samdrup Jongkhar 8 1 ]
|Grand Total 2 525 343 20 262
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TABLE - 12 CIVIL SERVICE GROWTH BY AGENCY

1st July 2008, Starting of

Parent Agency 10th EYP % Growth

His Majesty's Secretanat 29 50 72.41%
His Majesty the 4th King Secretanat 12 27 125.00%
JUDICIARY
[[Reyal Court of Justice 311 485 55.95%
[LEGISLATIVE
[Mational Assembly 27 v 37.04%
[Mational Council 17 32 BB.24%
[consTITUTIONAL

Anti-Corruption Commission 29 &7 32.73%
Royal Audit Authority 185 197 6.49%
Foval Civil Service Commission™ 55 166 201.82%
[MINISTRIES

IMini5Ir3r of Agriculture and Forests 3,032 3,695 21.87T%
|I'u'|inis1r3r of Economic Affairs 212 a01 17.38%
IMinis‘Ir'_.r of Education 6,693 9,623 43.67%
[Ministry of Finance 1,331 1,736 30.43%
|Minislr'; of Foreign Affairs 121 161 33.06%
[Ministry of Health 2,304 3,812 63.41%
IMinislry of Home & Cultural Affairs® 1,001 1,346 233T%
[Ministry of Information & Communications 315 7a2 148.25%
|I'u'|inis1r3r of Labour & Human Resources 255 328 28.63%
IMinisiry of Works & Human Settlement 1,639 1,636 -0.18%
IAUTONDMDUS & OTHER AGEMNCIES

[BCSEA 26

|Bhutan Marcotic Control Agency L] 16 166.67%
|Bhutan Mational Legal Institute 11

IBhutan Olympic Committee 7 16 128.57%
|Bhutan Standards Bureau 54

[BiICMA 17 27 58.82%
[Cabinet Secretariat 20 34 70.00%
CBS and GMH Research 22 24 9.09%
|Ci~.ril Society Organization Authority 2

coc 23 23 0.00%
[Dratshang Lhentshog 28 51 B2.14%
[[Drug Regulatory Authority 22

GMNH Commission 207 98 -52 66%
[[Mational Enviroment Commission 58 70 20.69%
[National Land Commission 274 445 62.41%
INaliDnaI Statistical Bureau a7 s7 0.00%
[(Newe G 14 133.33%
[[Office of Attorney General 21 128 509.52%
(Royal Education Council 2

[Reyal Institute of Law 7

[[Roval Institute of Management G0 &0 0.00%
[Royal Privy Council 11

Tourism Council of Bhutan 52 59 13.46%
THROMDE

Gelephu 24

[Phuentsholing 29

Samdrup Jongkhar 23

Thimphu 116
[ 18,911 26,320 30.79%

Mote: Figures on ECB are based on information available with RCSC

*Dzongkhag staff without parent agency are reflected under MOCHA

** With the BCSR 2012, the Parent Agencies of HROs is RCSC. As working agency, the RCSC has only 82
Civil Servants while B4 are with Ministries, Autonomous Agencies, Dzongkhags and Thromdes.
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TABLE - 15 CIVIL SERVANTS UNDER DZONGKHAG & THROMDE
ADMINISTRATIONS BY POSITION LEVEL

Under Dzongkhag &
Position Category and Thromde Total Strength as | ' ¢ the
Position Level Administration as on | " 31"~ December total
31* December 2014 UL

Executive Position Category
“Constitutional Offices 10 0.00%
EX1 27 0.00%
EX2 12 46 26.09%
EX3 11 75 14.67%
Total 23 158 14.56%]

Specialist Position Category
ES1 1 0.00%
ES2 23 0.00%
ES3 4 72 5.56%
Total 4 96 4.17%)

Professional & Management Position Category
P1 194 540 35.93%
P2 703 1,215 57.86%
P3 1429] 2,088 68.44%]
P4 3308 4,539 72.88%]
P5 3878 5,275 73.52%]
Total 9,512 13,657 69.65%)
Supervisory & Support Position Category

S1 1058 2,301 45.98%|
S2 1123 2,412 46.56%
S3 656 1,691 38.79%|
S4 1054 2,057 51.24%
S5 766 1,757 43.60%)|
Total 4,657 10,218 45.58%)|

Operational Positon Category
o1 263 727 36.18%
02 190| 464 40.95%
03 136 389 34.96%
04 248 611 40.59%
Total 837 2,191 38.20%)
‘Grand Total I 15,033 23.320[ 5?.12%'

*Eminent members of the Parliament and Attorny General
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TABLE - 17 CIVIL SERVANTS BY DZONGKHAG/ THROMDE ADMINISTRATION
AND LOCATION

Civil servants under Dzongkhag /

Y
Thromde Administration Civll servants by Location

Location

Regular Contract Total Regular Contract Total

Thimphu 435 12 447 8,264 342 8,606
Chhukha 1,009 67 1,076 1,728 99 1,827
Sarpang 741 25 766 1,515 57 1,572
Paro 818 24 842 1,485 24 1,509||
Trashigang 1,124 50 1,174 1,394 51 1,445
Monggar 807 19 826 1,327 27 1,354
Samtse 968 83 1,051 1,160 86 1,246
Samdrup Jongkhar 669 40 709 1,035 50 1,085
Wangdue Phodrang 723 17 740 995 17 1,012
Bumthang 537 5 542 851 25 876
Punakha 711 3 742 750 31 781
Zhemgang 510 20 530 682 20 702
Dagana 630 25 ESSI 657 25 682
Pemagatsel 607 43 ESUI 623 43 666
Tsirang 533 10 543 623 10 633
Trashi Yangtse 482 15 497 551 15 566
Trongsa 448 11 459 549 11 560
Lhuentse 437 5] 443 448 5] 454
Haa 357 11 368 382 11 393
Gasa 163 4 167 235 3] 243
Total 12,709 518 13,227 25,254 958 26,212
THROMDES
Thimphu 1,121 63 1,184
Phuentsholing 245 32 277
Gelephu 199 10 209|
Samdrup Jongkhar 127 9 136
Outside Bhutan 104 4 108

Total 1,692 114 1,806 104 4 108

*Civil Servants by location include civil servants of all Agencies based in the respective Dzongkhags
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TABLE - 18 INCREASE IN CIVIL SERVANTS BY LOCATION

Mo. of Civil Servants as on

cation December, December, December, December, December,
2010 2011 2012 2013 2014
Total * Total * Total * Total Total
Bumthang 696 724 787 867 865 876
Chhukha 1,612 1,722 1,700 1,671 1,714 1,827
|Dagana 425 490 537 581 617 682
Gasa 158 210 222 250 252 243
|Haa 327 Ky 349 367 372 393
[Lhuentse 367 389 434 473 460 454
[Monggar 1,027 1,108 1,192 1,258 1,245 1,354
[Paro 1,255 1,368 1,290 1,333 1,408 1,509
IF’BmﬂgalshﬂI 451 49, 577 631 613 G666
[Punakna 563 603 677 681 691 781
Samdrup Jongkhar a0 o987 911 1,029 1,011 1,085
Samtse a40 1,028 1,028 1,068 1,111 1,246
Sarpang 1,163 1,273 1,364 1,360 1,413 1,572
Thimphu 7,105 7,456 7,517 8,002 8,742 8,606
Trashi Yangtse 432 463 516 512 5T 566
Trashigang 1,387 1,431 1,375 1,391 1,431 1,445
Trongsa 441 467 493 504 525 560
Tsirang 427 462 513 513 602 633
Wangdue Phodrang 769 821 916 901 947 1,012
Zhemgang 543 621 668 692 688 702
Oulside Bhutan 74 7 85 101 82 108

Grand Total

* Based on the book figure of Biannual Statstics
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GRAPH -5 CIVIL SERVANTS BY MAJOR OCCUPATIONAL GROUPS
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TABLE- 21 PROGRESSIVE GROWTH OF CIVIL SERVICE STRENGTH BY
OCCUPATIONAL GROUPS

( July 2008-December 2014)

‘lMainr Occupational Groups & Sub  [[1st July 2008 31st December| % Growth|
Groups 2014
|Agriculture & Livestock 1,018} 1,229 20.73
/Agriculture Production 85 44 -48.24%
Agriculture Regulatory 117 150 28.21%
Biodiversity 19 24 26.32%
Extension 432 578 33.80%
Feed & Fodder Development 9 NA|
Haorticulture Development 14 NA|
Livestock Health 141 142 0.71%
Livestock Production 189 212 12.17%
Mushroom Development 8 NA|
Plant Protection 11 13 18.18%
Post Production 16 20| 25.00%
Soil Fertility & Plant Nutrition ] | 5 66.67%
Soil Survey & Land Evaluation | 10| 100.00%
itectural & Engg. & Land 2,152 2,885 34.06
\Architectural 76 76 0.00%
Engineering 935 1,102 17.86%
Farm Mechanization 24 NA|
Geographic Information System 1 NA|
Geology and Mines 84 105 25.00%
Heritage Sites Conservation 1 NA|
Land Record 114 125 9.65%
Map Production 28| 27 -3.57%
Meteorology/Hydrology 72 107 48.61%
Sanitary 11 NA|
Survey Engineering 142 215 51.41%
Technical Support 690} 1,050( 52.17%
Urban Design Services 2 NA]
Urban Development Control 17, NA
Urban Planing 11 22 100.00%
, Culture & Literary 82 82 0.00
Arts & Culture 65 60| -7.69%
Literary and Translation 17 22 29.41%
Education & Training 6,257 8,180 30.73
Education Management & 642| 804 25.23%
Administration
Education Support 78| 108 38.46%
Teaching 4 966 7.012 41.20%
Training/Tertiary Teaching 562 248 -55.87%
Vocational Education & Managment B | 8 -11.11%
Executive & Specialist 186) 236 26.88
Executive 186 152 -18.28%
Specialist B4 NA
Finance & Audit 1,230| 1,589 29.19
Audit 140] 155 10.71%
Finance, Accounting & Budgets 638 865 36.01%
Internal Audit 18 47 161.11%
Revenue 436 522 19.72%
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TABLE- 21 PROGRESSIVE GROWTH OF CIVIL SERVICE STRENGTH BY

OCCUPATIONAL GROUPS
( July 2008-December 2014)
Major Occupational Groups & Sub  J1st July 2008 31st Decem % Growth|
IGroups 201
IFare!gn 55| 69)| 25.45%)
Consular 1 4 300.00%
|Embassy, Missions & Secretariat 38 49| 28.95%
[Protocol 16 16 0.00%}
IFaraﬁw & Environment Protection 1,19 1,479 24.08%)
[Environment 39 60| 53.85%
[Forestry 1,153 1,419) 23.07%}
IGeneral Administration & Support 3, 4,312) 32.31%)
[ General Administration 1,742 2,272 30.42%)
[Palace 25 30 20.00%}
Program 151 243 60.93%}
Property and_Management 229 311 35.81%)
Secondment 22 24 9,09%)
Secretarial 1,090 1,361 24.86%)
Stand Alone Positions 71 NAJ
[Human Resource 287 386 34.49%)
[Civil Registration & Census 29 26 -10.34%}
[HR Management & Development 121 167 38.02%)
{immigration 116 168 44.83%)
{Industrial Relations 18 25 38.89%)
[Training 3 -100.00%}
Information Communication 323 450] 39.32%)
Technology
[Development Communication 28 32 14.29%
ficT 258 370) 43.41%)
[Media 37 48] 29.73%
[Laboratory & Technical 509| 933 83.30%)
[Analytical 5 & | 0.00%
[Diagnostic [3 51 750.00%)
[Laboratory Support 498 877 76.10%
Legal, Judiciary and Legislative 318|| 471 48.11%|
Integrity & Promotion 16 NAJ
{Investigation 10 12 20.00%)
Judiciary 22 -100.00%
Judiciary Support 160 295 84.38%)
Legal 36| 123 241.67%
IEaislative Service 2 2 0.00%|
Registration 26 23 -11.54%)
(Library, Archives & Museum 293 as1 30.03%]
[Archives & Cultural Properties 33 40] 21.21%)
ICibrary 260 341 31.15%)
[Medical and Health 1,700] 2,715| 59.71%)
[Medical 134 169 26.12%)
[Medical Technical 405 312 -22.96%)
[Nursing 446 990  121.97%)
[Pharmaceutical 9 188  1988.89%)
[Physiotherapy & Rehabilitation 4 74  1750.00%)
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TABLE- 21 PROGRESSIVE GROWTH OF CIVIL SERVICE STRENGTH BY

OCCUPATIONAL GROUPS
( July 2008-December 2014)
Major Occupational Groups & Sub  |1st July 2008 31st Decembe % Growth|
Groups znm:I
[Public Health 634 760 19.87%
[Radiology & Technical 93 NA
Traditional Medicine 638 129| 89.71%
[Planning & Research 393 409) 4.07%)|
[Planning 132 138 4.55%
Research 207 215 3.86%
Statistical 54 56| 3.70%
Sports & Youth 22 121 450.00%|
[Counselling 3 41 1266.67%
Scouts 3 1 -66.67%
Sports 16 79| 393.75%
Trade, Industry & Tourism B6 132 53.49%|
Industries 19 24 26.32%
Intellectual Property 8 10| 25.00%
[Marketing 9 45|  400.00%
Tourism 16 14 -12.50%
Trade 34 39| 14.71%
Transportation & Aviation 154 261 69.48%|
Aviation Communication & Navigation 8 22| 175.00%
Aviation Safety 87 151 73.56%)|
lLand Transport 59 88| 49.15%)|
|Grand Total 19,516 26,320 34.86%)
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GRAPH -7 CIVIL SERVANTS BY POSITION CATEGORY AND GENDER
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GRAPH -8 CIVIL SERVANTS BY GENDER (IN %)

GRAPH -9 FEMALE CIVIL SERVANTS (2000 -2014)

10000

9000

Number of female Civil Servants

PEPPIEPIPEST S

YEAR

Civil Service Statistics, December 2014, RCSC Page 37



%ILFE

00700}

0ze'az

Z66'e

BZe'LlL Z96

v0E 6¥l

G9E

8ce'sZ £

1£9°9]

|E}O ] pUBIE)

SJ el jo
aewad %

DO Uiyum
Jlewad jo %

1230l
puesy

asaugjnyg
uop

asauenyg

JoBIUOD

E |

/] E|

IB10L  sueynyg

asaugnyg

uop

JenBay

%800 etz 0 69 4 ir G 0 [} ¥ L L] 0 o |8l oF dnoug seolwag ubBeiog
poTALN] %el0°0 z8 9 a9l 14 0 o 0 ¥ 1:73 0 o |8 L dnoig seolnesg Aelal g aunng syl
W0 0t 0 LEk 9E 14 L9 0 0 FA t 09 0 0 |61 L dnoug sadiag yino, § spods)
. . dnoigy
W0Z0 B850 ZEL 4] 114 [4% 0 [} 5] £ [or4 0 [ L $001MBg WSLNo | B AlSnpu| ‘apel |
%600 %820 9ge 114 (474 Z 0 b 0 b L4 0 0 |52 G0Z dnoig saaimeg m:::umxm__
. . dnousfl
YHEZ 0 %E9°0 9T FA] rog 1] [} 0 0 0 L9Z 0 0 |5 oz S80IBS UONEINY B Uonepodsue) |
R . anoley
%L00" 1 A (8:}4 traz  |LLL I o o 1] L 0gE 1] o |¥eE oLl SE0IMSS WNBSN g SanIyoy ‘AIBIGH
YlE0 %80°) 98t 16 68T [1] 0 0 0 0 98t 0 0 |6 68E dnoug seoiag aonosay E.mE:_.__
WAt 0 el | 60t 96 £lE € L 0 0 Z a0 0 0 |56 LLE dnoig sadiag Yuesssy g Buiuue|d
. . dnoigy sadldag Abojouyda |
YB9'0 86| oSt gLl |2i2 14 0 3 I g art 0 0 |LLib 69z LONEDIUNWLLOT) LIONBLLCIU|
dnog
%8970 Y66k k¥ 6L} |26 0 0 0 0 0 Li¥ 0 0 |6ib 62 saomag annejsibia pue Aieipnp n_mmmm_
Wl b %B0°G EE6 ISt |9lr 28 I 0 a9z S5 Log 0 0 |0EF LEF dnolg ssaueg [ealUYos] § aﬁﬁmﬁnm.__
%580 BF T 622’1 £2Z |900°F (O 0 0 0 0 6Ze’L |0 0 |Egg 900k dnoug seaiag yoojsan g anynauby
. . ' z ' dnols) saoinesg
Vo] %SP T L7841 0ZZ |65 (BT 0 b 0 I 547 S v} 0 |0gg LETE UoROB}01d JuaWuUoIAUT B Ansaio4)
pora RE9°G 6851 905 (£80'L |9 0 0 Z ¥ €85°'L |0 £ |05 901 dnoig sadiaasg Jpny g mocmc_u__
E R YO0EEL GLL'E a6L'L |615°L |[vo =18 I =11 4 1592 |5 L 8511 L8F1L dnolg saoiueg UieaH pue _mu_umE_
. . . . i dnousy saninas
LA e09°L S88'E £EB9 |Z0ZE (901 |E L SE b 6LLT |D L |559 LLLE pue g Buussuibusg ‘[eInoaiuany
. . ‘ . dnouny saoag
W69°G %9991 ZIE'Y g6v'l |PLg'Z [ipL |0 ¥ gE 66 L'y |2 = 1= 4 & a0ie poddng g uonEASILILPY (2 sauag)
oA EER Y 0gL's L6L'E |E86'Y [EPF |LLL |EBE |2) LE LELL |0 £ |B90e £9aF dnoug seaimag Buues) g uogeanpy

sdnoug jeuoiednoag Jolew

H30N3D ANY SdNOYD TYNOILYdNII0 HOMYiN A9 SLNYAHAS TIAID €2 - 318VL

RCSC

>

December 2014

Civil Service Statistics,

Page 38



sieah GE: sjueAJaS IND 3yl Jo B8y uesp

sJA BT 51 axasasg 1Ay 204 ade SulAyen :agon

_$8._..a_, lereo fwvez  |wier %66 L %01°0)  [[%P8LL 4_.:.« 192 TE.K %OLS  |%h0°0 %
loze*az 18 519 €621 v0L'T 859'C 969't 18'9 6¥'9  [lo0s'L 4 (LTS
LL9 z l 9 K3 floz grl 08t 99 ! ¥0
l68€ L z 14 Ll i z5 ovl 9zl |l6€ €0
4514 Z (3 62 Gt 9. £l L6 oF m Z0
LZL 3 gl 95 £zl 961 Ll 8Ll oF 4 1O
15L°} Z zl €E 99 llos col 62Y 119 zZE 1 13
150'T Z zl GE €6 m = Sl z19 9zl ¥s
169'} L llos 6. Gil vze 9vE obe zse 8El £S
ZW'e 5 €€ S0l 6T 6Lz 61 L6E 9£8 {lose zs
LOE'Z 8 llez el 3] 901 142 Zel 6. 01 IS
lsLz's 61 LOL LL1 552 982 LZL LTl AN 192 5d
_mnm,ﬁ £ e 8 il ot 89l Ligl lEL GE td
880°'2 el |69 601 Fac i IloLL crt s t £d
5121 Z £zl 8E¢ LiT 192 062 A Zd
lo¥S g 6L 9zl ovl €51 e £ bd
SL € (3 0z €E flor £53
9% Z vl Iz 3 Zs3
1z Z vl 9 S 153
r I £l e | ol £ £X3
£C L Ll kL ex3
! I 1X3

582l
0} ¢ ° ¢ _Eo__am”_mn”.out
__uﬁh puel th— E.S_...mm_ sif pg-05| sih ep-Sp| Sihpp-op| sif eg-ge| sihpe-og| SiA 62Z-5Z|| SIA pZ-02 61 E.NH [aAaT :a_._an,..__

ST13A37T NOILISOd ANV SdNOYD 3OV A8 SLNVAHIS TIAID 2 - 318V.L

SdNOYO IOV A8 SLNVAHIS TIAID

Page 39

Civil Service Statistics, December 2014, RCSC



TABLE - 25 CIVIL SERVANTS BY GENDER AND AGE GROUPS

Male Female
o i I
Regular | Contract | Total | Regular | Contract| Total

18yrs-19yrs 1 1 1 1 2l 0.01%
20-24 yrs 692 43| 735 707 58 765| 1,500 5.70%
25-29 yrs 3,667 168| 3,835 2,572 89| 2,661| 6,496 24.68%
30-34yrs 4,135 95 4,230 2,622 23| 2,645| 6,875 26.12%
35-39 yrs 3,034 61| 3,095 1,557 44| 1,601 4,696] 17.84%
40-44yrs 1,931 97| 2,028 614 16 630 2,658 10.10%
45-49 yrs 1,617 61| 1,678 397 29 426 2,104 7.99%
50-54 yrs 1,025 68| 1,093 182 18 200( 1,293 4.91%
55-60 yrs 516 40| 556 49 10 59 615 2.34%
Above 60yrs 38 39 77 2 2 4 81| 0.31%
Total 16,655 673| 17,328 8,703 289 3,992“ 26,320| 100.00%|
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GRAPH - 10 DISTRIBUTION OF CIVIL SERVANTS BY AGE & GENDER

® Male B Female

Above 60yrs
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GRAPH - 11 CIVIL SERVANTS BY AGE GROUPS (in %)
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TABLE - 27 CIVIL SERVANTS RECRUITED BY MOG FROM JANUARY - DECEMBER 2014

Major Occupational Groups Regular Contract  Grand
(MOG) M F T M F T Total

1 |Education & Training Services Group 232 360 592 2 3] 8 600
2 |[Medical and Health Services Group 146 109 255/ © 101 18 27

Architectural, Engineering & Land
3 Services Group 46 18 164 2 2 166

General Administration & Support
*lservices Group 3 4] g " B 49 103
2 Finance & Audit Services Group 27 27 54 1 4 g 5g|

Forestry & Environment Protection
© Services Group 13 %9 52 < 2 54
7 Legal, Judiciary and Legislative Services 12 21

Group 33 0 33
8 |[Human Resource Services Group 14 17 71 0 21
9 |Laboratory & Technical Services Group 10 15 25 0 25|
10 |Agriculture & Livestock Services Group 5 16 21 0 29
11 ||Planning & Research Services Group 3 11 14 i} 14

Trade, Industry & Tourism Services
2 l6roup 4 4 sl 3 2 s 13
13 Information Communication &Technology 9 1 1

Services Group 10 1 11
14 | Sports & Youth Services Group 1 3 4 0 4
15 ||[Transportation & Aviation Services Group 2 2 4 0 4
16 |Arts, Culture & Literary Services Group 1 1 1 1 2
17 |[Executive Services Group 0 1 1 1
18 |Foreign Services Group 1 1 0 1
19 Library, Archives & Museum Services 1

Group 1 0 1

Grand Total 789 1,354 23 37 60 1,414
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PROMOTION

TABLE - 29 CIVIL SERVANT RECRUITED, PROMOTED AND
SEPARATED FROM JANUARY- DECEMBER 2014

Pnsrtm_n . L gy Recruited Promoted Separated
Position Level
Executive Position Category
No Level 0 0 0|
EX1 0 5 4
EX2 0 14 4
EX3 1 14 2
Total 1 33 10
Specialist Position Category
ES1 0 0 2
ES2 8] 12 1
ES3 0 15 4
Total 0 27 7
Professional & Management Position Category
P1 2 146 18
P2 2 375 42
P3 1 554 49
P4 159 1,224 71
P5 656 378 49
Total 820 2,677 229
Supervisory & Support Position Category
S1 116 441 41
S2 199 387 30
S3 110 235 30
S4 50 339 31
S5 76 109 21
Total 991 1,511 153
Operational Position Category
o1 2 91 1
02 0 71 5
03 17 a7 13
04 23 0 14
Total 42 259 43
Grand Total 1,414 4,507 442
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TABLE - 30 CIVIL SERVANTS PROMOTED FROM 2010 -2014

|:°: ition Category || 5444 2011 2012 2013 2014 Total
osition Level
Executive Position Category
EX1 1 6 4 5 18
EX2 2 3 9| 9| 14 39
EX3 17 11 17 al 14 72
Total 20| 20| 30| 18 33 129
Specialist Position Category
ES1 3 2 5
ES2 3 7 3 12 25
ES3 24 22 12 al 15 92
Total 30| 22 19| 14 27 122
Professional & Management Position Category
P 70| 72 64 90 146 471
P2 243 229 239 272 375 1,487
P3 608 500]| 377 484 554 2,760
P4 557 675 826 888 1224 4,337
P5 812 562 324 411 378 2,730
Total 2,290| 2,038 1,830| 2145 2,677 11,785
Supervisory & Support Position Category
51 397 298 277 404 441 1,817
s2 255 239| 210| 262 387 1,353
S3 343 330| 276 261 235 1,445
S4 164 289| 358 213 339| 1,363
S5 85 354 106 125 109| 779
Total 1,244 1,510| 1,227 1,265 1,511 6,757
Operational Positon Category
01 89| 85 57 111 91 460
Q2 98 80| 91 119 71 505
Q3 64 33 40} 57 97 33
Total 340| 198 188 287 259| 1,367
Grand Total 3,924 3,788 3,294| 3,?29| 4,507 20,160
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TABLE - 32 CIVIL SERVANTS SEPARATED BY MOG FROM

(JANUARY - DECEMBER 2014)

S| Major Occupational Groups Regular Contract Grand |
(MOG) Total

1 |Education & Training Services Group 58 34 92 12 12 24 116
General Administration & Support

2 Services Group 62 21 83 3 ] ¢ o
Architectural, Engineering & Land

3 Services Group 43 10 53 12 12 63
Forestry & Environment Protection

4 Services Group 28 2 301 ’ 30

5 |Medical and Health Services Group 17 4 21 3 5 5 26

€& |Finance & Audit Services Group 20 2 22| 0 22

7 Agriculture & Livestock Services 22 0 22
Group 21 1

8 |Executive Services Group 16 16| 0 16

9 |Planning & Research Services Group 7 4 11 0 11
Legal, Judiciary and Legislative |

10 Services Group 3 5 8 0 8

1 Information Communication &l 0 6
&Technology Services Group 4 2

12 Library, Archives & Museum Services 5| 1 6
Group 1 4 1
Laboratory & Technical Services

13 Group 2 2 4'l 2 2 §

14 |Transportation & Aviation Services ‘” 0 4
Group 4

15 |Arts, Culture & Literary Services 3” 1 4
Group 2 1 1

16 |Human Resource Services Group 2 2 4I 0 4

17 Trade, Industry & Tourism Services 2 1 3
Group 1 1 1

18 |Foreign Services Group 1 1 0 1

19 |Sports & Youth Services Group 1 1 0 1

Grand Total
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Table - 35 Projection of Superannuation of regular Civil

Servants
- YEAR
Position Category 20156 | 2016 | 2017 | 2018
Executive Position Category
EX1 3 4 2 4
EX2 2 5 6
EX3 3 1 2 2
Total 8 10 4 12
Specialist Position Category
ES1 1 1 1
ES2 3 2
ES3 1 4
Total 0 4 2 7
Professional & Management Position Category
P1 11 26 21 26
P2 26 31 41 36
P3 25 33 19 26
P4 13 18 3 11
P5 29 31 24 22
Total 104 139 108 121
Supervisory & Support Position Category
S1 8 18 7 20
S2 14 16 10 25
S3 16 17 16 27
S4 11 12 5 12
S5 2 8 5 4
Total 51 71 43 88
Operational Position Category

01 10 9 7 13
02 5 5 5 6
03 1 1 1
04 2
Total 15 15 13 22
Grand Total 178 239 170 250
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REGULAR CIVIL SERVANTS bY QUALIFICATION

TABLE - 36 QUALIFICATION OF REGULAR CIVIL SERVANTS -

SUMMARY

Sl No.| Educational Qualification Number Total %
1 |Ph.D. 26 0.10%
2 Master 1,746 6.89%
3 PG Dip!/ PG Certificate 1,406 5.54%
4 Bachelor 6,731 26.54%
5 Diploma 4,004 15.79%
(5] Certificate 6,320 24.92%
7 Basic Education Class X and 4378 17.26%

Below
8 |Functional Qualification 747 2.95%
Total 25,358 100 ||

GRAPH -14 REGULAR CIVIL SERVANTS BY QUALIFICATION IN %

Functional Ph. D. Master
Qualification 0% 79 PG Dip/ PG
3% Certificate
Basic Education 6%
Class X and

low
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TABLE -37 REGULAR CIVIL SERVANTS BY PARENT AGENCY AND QUALIFICATION

Basic
P.G. P.G Education Grand
Agency Ph.D. | Masters Dip T Bachelor | Diploma | Cert Class X and FL Total
Below
[[His Majesty's Secretariat 4 1 B 2 2 11 5 33
IHis Majesty The 4" King
Secretariat 2 1 1 5 5 14
JUDICIARY
[[Royal Court of Juslice 4 5 1 14 73| 228 96| 59 483
[LEGISLATIVE
[National Assembly 6| 2 5 11 13 37
[National Council 6| 3 9 9 3 1 31
ICONSTITUTII‘JNAL
Iﬁﬂﬁ’ﬂl Audit Authority 22 44 5 19 45 37 19 6 197
Iﬁoyal Civil Service Commission 58 49 2 26 4 15 B 2 164
IAnt':-Curruptinn Commission 53 9 3 22 3 6 B 2 57
[miNISTRIES
IMinistry of Education 1 S82| 477 177 451 173| 1860 1217 59 9,057
IMinistry of Health 3 141 44 2 411 T23| 1438 852 65 3,750
IMlnlstry of Agriculture and Forests 18 216 98 4 185 1247 1041 537 86 3,632
IMiﬂistr:-f of Finance 130 179 28 176 607| 289 250 84| 1,723
Ministry of Works & Human
Settlement 72 18 189 613 406 236| 93 1,627
Ministry of Home & Cultural
ffairs 1 109 24 6| 328 36| 245 425 156 1,330
Ministry of Information and
ommunications 47 13 199 160 145 206, 10 780
|r‘-*lir1istr1~f of Economic Affairs 80 23 & 101 23| 207 121] 39 600
Ministry of Labour & Human
Resources 30 21 1 54 112 50| 52 ] 328
IMinistry of Foreign Affairs a3 10 2 34 2 22 37 13 153
UTONOMOUS AND OTHER
GENCIES
INatiunaI Land Commission 26 13 q 65 48] 120| gal 13 384
IOHice of the Attorney General g 66 28 12 4 T 3 128
[GNH Commission a7l 21 2 12 e 5, 5| s
Mational Environment
ommission 1 21 5 26 5 4 5 3 70
IHoyaI Institute of Management 19 1 5 3 13 15 2 58
INatinnaI Statistics Bureau 10 2 14 19 G B 57
Tourism Council of Bhutan ] 1 13 4 15 21 2 56
IBhutan Standards Bureau 2 16 8 g 16 1 54
IDratshang Lhentshog 1 2 2 13 16| 12 a7
ICabinet Secretariat 1 5 1 7 1 g 7 2 32
|BcseA 12 1 8 4 1 26
[BicMA 6 1 9 4 6 26
lcBS and GNH Research 71 41 2 3 5| 1 23
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TABLE -37 REGULAR CIVIL SERVANTS BY PARENT AGENCY AND QUALIFICATION

Basic
Agency Ph.D. | Masters ';:i' ::t Bachelor | Diploma | Cert ::::'::'d FL "_?r:::
Below

IDrug Regulatory Authority a & 3 7 3 1 23
|ooc 1 s| 3 1 2 1 5 4 22
‘Bhutan Marcotic Control Agency 3 1 1 5 2 4 16
||Bhutan Qlympic Committee 1 4 a 3 16
[Nncwe 3 3 1 7 14
||Bhutar1 Mational Legal Institute 2 1 4 4 11
||Ruyal Privy Council 1 4 2 2
[Royal Institute of Law 3 1 3
|Ci1.r'rl Society Organization

Authority 1 1 2
|Royal Education Council 2 2
THROMDE

Thimphu 3 2 1 1 35 38 19 107
|Phuentsholing 1 2 15 9| 2 29
|Gelephu 1 1 6 13| 3 24
Sarmdrup Jongkhar 1 1 4 1 B 7 22
Iﬁmnd Total 26| 1,746| 1,161] 245 6,731 4,004| 6,320 4,378| 747| 25,358

FL : Functional Literacy
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GRAPH - 15 REGULAR CIVIL SERVANTS BY QUALIFICATION
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TABLE - 38 REGULAR CIVIL SERVANTS MEETING THE MINIMUM QUALIFICATION

Basic
Education

Class X and
Below

CRITERIA

Certificate With Bachelor

With Masters

Executive Positi

on Category

Ex1 23 85.19%
EX2 42 91.30%
EX3 70 93.33%
Specialist Position Category

ES1 1 100.00%
ES2 20| 86.96%

86

90.28%
89.58%

81.48%

794 65.35%

1411 67.58%

3042 67.02%

3463 65.65%

TOTAL 9,150 67.00%
Support & Supervisory Position Category

S1 1959| 85.14%

s2 1882 78.03%

S3 991 58.60%

S4 1022 49.68%

S5 894 50.88%

TOTAL 6,748 66.04%

Operational Position Category

523 71.94%

223 48.06%

03 340| 87.40%

04 512 83.80%

72.93%

‘Grand Total

17,717

67.34%
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GRAPH -16 CIVIL SERVANTS MEETING MINIMUM QUALIFICATION REQUIREMENT
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LONG -TERM TRAINING

TABLE -39 LONG -TERM TRAINING IMPLEMENTATION STATUS
(January - December 2014)

Type of Training & pleted Under;iT:gTU\?mhdrawn Total
Phd 6 6
Masters 1 346 3 350|
P.G Diploma 11 47 58

IBachelors 317 4 321
Diploma 1 19 1 21
Certificate 10 16 26
{Grand Total 23 751 8 782
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TABLE - 40 LONG -TERM TRAINING IMPLEMENTED BY COUNTRY

(January - December 2014)

Country

Type of Training

Ph. D.

Masters

PGD/PGC

Bachelor

Diploma

Certificate

Grand
Total

Bhutan

103

56

301

2

4

B
&

India

139

1

16

10

12

Australia

(o]
o

2

8

1

Thailand

1

1

7

Japan

Austria

Switzerland

Metherlands

United States

New Zealand

Brunei
Darussalam

MNorway

United Kingdom

BRI Ry [ ) 00| O

Bangladesh

-l

Philippines

Singapore

Sri Lanka

-

Grand Total

350

321

21

26

g
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TABLE - 41 CIVIL SERVANTS UNDERGOING LONG TERM TRAINING AS ON DECEMBER 2014

Country

Type of Training

P.hd

Specialization

Masters

Bachelors

PGD/ PGC |Diploma

Certificate

Grand
Total

Bhutan

165

674 88 4

6

938

India

202

223 11 35

10

481

Australia

24

105

3 20

2

154

Thailand

70

5 3

1

81

Bangladesh

14

14

Japan

1

14

United States

12

MNetherlands

10|

Austria

Nepal

= || M| R | RS

Switzerland

Singapore

United Kingdom

Brunei
Darussalam

Germany

Malaysia

MNew Zealand

Wl |m| R (k| ) ||~ 00| M

Canada

Mongolia

Norway

Sri Lanka

Philippines

Belgium

= | B B3| B B2

China

Denmark

Israel

Sweden

S|l MMM W |W[W] W [(R|&ith h|[w

Grand Total

40

624

908 101 63

21

1,758
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TAELE -42 LONG TERM TRAINING IMPLEMENTATED BY AGENCY (Jan- Dec 2014)

Agency P.Hd [Masters |Bachelors :igloma Diploma |Certificate $;;d
JUDICIARY
|Roya[ Court of Justice 4 4
[LEGISLATIVE
[National Council 1 1
ICONSTITUTIONAL
IRoyal Audit Authority 2 1 2 2
Anti-Corruption Commission 3 3
(Royal Civil Service Commission 1
(MINISTRIES
IMinistr‘,r of Agriculture and Forests 1 14 68 83
[Ministry of Health 10 28 6 6 50|
IMinistry of Finance 7 16 7 T a7
IMinistry of Economic Affairs 1 12 1 1 15|
;ﬂ;ﬂ:::;fthrks & Human 5 5 1 1
IMinistry of Education 1 5 2 B8
IMinistr],r of Home & Cultural Affairs 2 4 1 7
Ministry of Information and
ICommu nications 1 § 1 7
IMinistr‘y of Labour & Human 5 2
Resources
[Ministry of Foreign Affairs 1 1
AUTONOMOUS AGENCIES
|Office of the Attorney General 3 8 11
[National Statistics Bureau 4 4
[National Land Commission 1 1 1 3
|GNH Commission 2 1 3
Tourism Council of Bhutan 1 1 2
[NCWC 1 1
IBhutan Standards Bureau 1 1
IcBS and GNH Research 1 1
IRﬂyar Institute of Management 1 1
IDZONGKHAGS
Trashigang 3 17 6 2 56
{{(Mongar 15 17 2 34
Samtse 14 15 4 1 34
Sarpang 18 9 3 2 32
((Wangdue 17 11 1 2 i |
Samdrup Jongkhar 1 14 12 1 29|
Contd ...
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TABLE -42 LONG TERM TRAINING IMPLEMENTATED BY AGENCY (Jan- Dec 2014)

Agency P.Hd |Masters |Bachelors E.iglamn Diploma |Certificate ?;md
Paro 11 17 28
Trashi Yangtse 14 g 3 26
Pemagatsel 15 8 3 26
[Punakha 13 9 4 26
Dagana 10 7 4 21
Haa 13 4 1 18
Chukha 7 8 2 1 18
Tsirang 8 4 17
Bumthang 10 3 2 1 16
Zhemgang T 7 1 15
Lhuntse 9 4 1 14
Trongsa 8 3 3 14
Thimphu 6 4 2 12
Gasa 2 2 4
THROMDES

Thimphu 20 7 2 3 <
Gelephu 5 1 1 7
Phuentshaoling 3 2 5
Samdrup Jongkhar 1 2 3
Grand Total 6 350 321 58 21 26 782
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TABLE -43 LONG TERM TRAINING BY SOURCE OF FUNDING

(January - December 2014)

Source of Funding

Type of Training

Ph.D.

Master

PGD

Bachelor

Diploma

Certificate

IAAS

Grand
Total

|IRoyal Govt. of Bhutan

101

=13]

265

2

11

435

IPvt Funding

26

43

14

1

=]
L2 ]

|GOVRGOB

72

B

4

4

lGovt. of India

33

(A ]
f==]

Govt. of Australia:AusAlD

30

(5]
(=]

|RGnB.|’F'ri1.rate

12

=
%]

[[Nehru-Wangchuck
Scholarship

lIUniversity Scholarship

on

Trongsa Penlop
Scholarship

|Endeavour

|Gowt. of India:GOI

INUFFIC

b = (== =]

TCS Colombo Plan

World Bank

Australian Govt/Endeavour

B | (| || Q0 (WD) W

lIBrunei Darussalam Gowt.
Scholarship

|Gc:~.|1_ of Austria

(3]

|Gowt. of India:CP-TCS

|Gowt. of Japan

[[Govt. of Japan: Monbusho

IGu'ﬂ_ of Norway:NORAD

(ivF

SDA

SDC & ADA

SDC/Helvetas Project

(WHO

ADB

ADB Japan Scholarship

AIT/NORAD

= = = B RD [RD RS (B RS | = (D

el el el L L NN I I ]

Austrian Development

Agency

—

[BUCAP

|DAAD/SHRD

IGn'n.rt of Austria

e el B B

IGu'ﬂ_ of Norway

| o | ok |

IGoﬂ, of Singapore: Lee
Kuan Yew Scholarship

lGovt. of UK

JJWE

Contd...
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TABLE-43 LONG TERM TRAINING BY SOURCE OF FUNDING

(January - December 2014)

Source of Funding

Type of Training Grand

Ph.D.

Master

PGD

Bachelor

Diploma |Certificate |jaas |1as |IRs | Tetal

Kasetsart University

Madanjeet Group
Scholarship

NFP

Private Sponsors

Royal Govt. of Bhutan:
BSDP

[N (Y T Y

=SDS

TICA

UNFPA

University Scholarship/Pvt
Funding

o | o |

University
Scholarship/RGOB

World Bank/Govt, of Japan

World Customs
|Organization (WCO)

WTO

Others

=

Grand Total

350

321

21 14 2l 31 7 782
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Table - 44 YEAR-WISE LONG-TERM TRAINING AVAILED BY THE CIVIL
SERVANTS

Qualification 2008 2009 2010/ 2011| 2012| 2013| 2014| Total
Ph.D. 5 14 15 11 13 12 6 70
Master 107 225 246 223| 300| 219| 350 1,329
P.G Dip /P.G Cert 26 17 1 2 50 58 96
Bachelor 39 137 271 209| 497 223 321 1,376
Diploma 14 53 51 35 76 32 21 261
Certificate 36 29 21 22 33 23 26 164
Grand Total 227 475 605 502| 978 500 782 3,29

GRAPH- 19 LONG-TERM TRAINING AVAILED BY THE CIVIL SERVANTS

1,600 -
1,400 -
1,200 -
1,000 -
800 -
600 -
400

200
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96 164
Master P.GDip /P.G Bachelor Diploma Certificate
Cert
Qualification
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(July 2008 to December 2014)

TABLE - 45 LONG TERM TRAINING IMPLEMENTATION

10th FYP Implemented

Type of Training 1:’::,::"’ e Atend Bhisivhas
Implementation

| Total P %)

Ph.D 76 48 63.16 5 6
Master 1,134 1,192 105.11 123 350
PGD/IPGC 285 104 36.49 0 58
Bachelor 588 1,173 199.49 210 321
Diplomal/Certificate 830 410 49.40 29 47
“G rand Total 2,913 2,927 100.48 367 782
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SECONDMENT

TABLE -47 CIVIL SERVANTS ON SECONDMENT BY AGENCY

Seconded To

Agency National

National |Proj./Corp./ |NGO |F'¥¢M®|saprc| Grand

Authority o Total
Ministry of Agriculture & Forests 2 1 3 11
Ministry of Economic Affairs 7 1
Ministry of Education 3 1 11
Ministry of Finance 1 4
Ministry of Foreign Affairs 1
Ministry of Health 1 18

.
=

Ministry of Home & Cultural Affairs
Ministry of Information and Communications

ha

Ministry of Labour & Human Resources
Ministry of Works & Human Settlernent
IBCSEA

IBhutan Olympic Committee

|Bhutan Standards Bureau

Gross Mational Happiness Commission
Royal Audit Authority

Royal Civil Service Commission

Royal Court of Justice
Dagana Dzongkhag

Haa Dzongkhag
Mongar Dzongkhag

Paro Dzongkhag

Pemagatsel Dzongkhag

Sarpang Dzongkhag

Thimphu Dzongkhag
Trongsa Dzongkhag
Tsirang Dzongkhag

Tsirang Dzongkhag
Thimphu Thromde
Phuentsholing Thromde

Total

- | ) | | o | | | e | | e | s | e [ B RS = | B = | =m0 == ]

S| | |l a|a|lalalalasl i —=

=J
w

18 1 1 3 102
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EXPATRIATES & INTERNATIONAL VOLUNTEERS

TABLE -48 EXPATRIATES & INTERNATIONAL VOLUNTEERS

[Expatriates 469|

|Regular 25|
|Contract 444|

Ilntnrnalinnal Volunteers in the Civil Service 'ml

TABLE - 49 EXPATRIATES BY AGENCY AND EMPLOYMENT CATEGORIES

Ministry of Education 401 401
[Ministry of Health 32 39
IMinistry of Works & Human Settlement
[Ministry of Finance

IMinistry of Agriculture and Forests

P [ = | = |

Iministry of home & Culture Affairs

Il"u"linistr:,r of Foreign Affairs

M| = N~ ~

Il"u"linistr:,r of Labour & Human Resources

IMinistry of Information and Communications 1
Phuentsholing Thromde
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PART III - SPOTLIGHT ON EXECUTIVES

1. Overview

Executive and Specialist Services include civil servants in executive and specialist
categories. Civil servants in this category hold the highest positions levels in the civil
service. They include civil servants holding executive positions levels from EX3 to

EX1 and specialist position levels from ES3 to ESI.

As of 315 December 2014, there are a total of 254 civil servants in the Executive and
Specialist Services category which is equivalent to 0.97% of the total civil servants
(26320). Of this, 96 are specialists and 148 are executives.

In terms of qualification, the Executive and Specialist Services indicate fairly high
qualified civil servants with more than 91.73% of them holding bachelor degree or
higher qualification levels (Annexure 3.1 and 3.2). In terms of gender disaggregated
data, the Executive and Specialist Services still consist of significantly fewer women
with only 9.45% of the total civil servants in Executive and Specialist Services
consisting of female. The average age of civil servants in Executive and Specialist

Services is 50.

During January to December 2014, 25 Specialists and 12 Executives were promoted

while 18 executives were appointed.

2. Executive and Specialist Services by Position Level

The highest numbers of executives are in position level EX3. They constitute 50.68%
of the total executives. EX1 which hold portfolios as head of agencies has 18.24% of
the total executives. In specialist category, 75% of them are in ES3 and only 1.04 %
of the total specialists are in position level ES1 (Annexure 1). Of the total of 254

executives and specialists, 2 executives and 2 specialists are on contract.
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3. Executive Service by Qualification and position level

Of the total 254 executives and specialists, 2.76% of them hold PhD, 78.74%
Masters Degree and 9.84% bachelors degree while the remaining 8.66% hold PG
Diploma and other levels of qualification (Annexure 2). 85% of specialists and 75%
of executives hold masters degree. 4% of the specialists hold PhD in field such as

agriculture and health.

4. Executive and Specialist Services by Agency

48.73 % of the total executives are in the Ministries. Ministry of Home and Culture
Affairs has the highest number of executives (17.08%) since all the Dzongdags are
currently reflected with Ministry of Home and Culture Affairs. This is followed by
Ministry of Foreign Affairs (12.02%). Of the 19 executives in Ministry of Foreign

Affairs, 13 are stationed outside Bhutan (Annexure 3).

87.50% of the total specialists are in the Ministries. The Ministry of Agriculture and
Forests has the highest number of specialists (35.41%) followed by Ministry of Health
which has 33.33% of the total specialists.

5. Executive and Specialist Services by Gender

As of December 31, 2014, 9.45% of the total civil servants in Executive and Specialist
Services consisted of females. This includes 13 female executives constituting 8.23%
of the total executives and 11 female specialists consisting of 11.46% of the total

specialist (Annexure 4).

6. Executives Services by Age

Majority of the executives and specialists fall in the age range of 50 to 54 (36.22%).
5.51% of the executives fall in age range of 40-44 which indicate that they would
have another 15 to 20 years of active service in the civil service. There are 28.74%
(73) of them above the age of 55 which means that they would be superannuating in
the next 5 years (Annexure 5). The average age in Executive and Specialist Services is
50.
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7. Superannuation of existing executives and specialist post 2015

Of the existing 254 executives and specialists, the highest number of executives to
superannuate will be in the vyear 2025 (10.14%) and the highest number of
specialists to superannuate will be in the year 2018 (12%). By the year 2033, all of

the current lot of executives and specialists would have superannuated (Annexure 6).
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Annexurel.Executive and Specialist Services by Position level

No. of Civil Servants in Executive Services

20

70 |

60 | -
@ 50 |
E a0
2 30 |

20

N -

0 — E51 ES2 ES3 Ex1 Ex2 EX3 co
mTotal| 1 3 | 712 27 46 75 | 10

*CO: Constitutional Office (4 eminent members to the National Council, 5 Commission members of RCSC, 1
Attorney General)

Position Category & Position Level 31st December 2014
Regular Contract Total
Executive Position Category
Constitutional offices 10 10
EX1 27 27
EX2 45 1 4b
EX3 74 1 75
Total 156 2 158
Specialist Position Category
ES1 1 1
ES2 22 1 23
ES3 71 1 72
Total 94 2 96
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Annexure 2. Executive and Specialist Services by position levels and qualification

ES1 ES2 ES3 EX1 EXZ EX3
Bachelors 1 0 3 5 8
Masters 1 17 64 17 33
P.G Diploma 2 3 2
Diploma 2
Certificate 1 4 1
Phd 3 1 1
TOTAL 2 24 72 27 44
*CO: Constitutional Offices
Annexure 3.Executive and Specialist Services by Agency
Agencies Position Level

*CO EX1 EX2 EX3 GT (EX) ES1 ES2 ES53
His Majesty’'s Secretariat 2 2 6 10
His Majesty The 4th King 2 3 5
Secretariat
Sub Total 0 4 2 k] 15 1] 1] 0

Legislative
National Assembly 1 2 3
National Council 4 1 1 &
Sub Total 4 2 0 3 9 1] 1] 0
Ministries and Cabinet Secretariat
Cabinet Secretariat 1 1 2
Ministry of Agriculture and 1 3 2 6 1 13 20
Forests
Ministry of Economic Affairs 1 2 7 10 1
Ministry of Education 1 3 1 5 3
Ministry of Finance 1 2 2 5 3
Ministry of Foreign Affairs 4 8 7 19 1
Ministry of Health 1 2 3 6 7 25
Ministry of Home & Cultural 1 3 5 9
Affairs (*dzongdas reflected
separately)
Ministry of Information & 1 2 2 5
Communication
Ministry of Labour& Human 1 4 5 3
Resources
Ministry of Works & Human 1 4 5 B
Settlement
Sub Total 0 14 25 38 77 1 20 &2
Constitution

Anti-Corruption Commission 1 1
Royal Audit Authority 1 1
Royal Civil Service Commission 5 1 1 7

59
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GT (ES)
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Sub Total 5 1 li] 3 9 0 0 li] 0 9
Commission Secretariat

DratshangLhentshog 1 1 0 1
Dzongkha Development 0 i 1 1
Commission

Gross National Happiness 1 1 2 0 2
Commission

Mational Environment 1 1 i 1 2
Commission

Mational Land Commission 2 1 £ 2 2 4 7
Sub Total 0 5 1 1 7 0 3 3 [ 13

Autonomous Agency

Bhutan Council for School 1 1 2 2 3

Examination and Assessment

Bhutan Information 1 1 0 1
Communications & Media

Authority

Bhutan Narcotic Control 1 1 0 1
Agency

Bhutan Standards Bureau 1 1 0 1
Centre for Bhutan Studies and 1 1 0 1
GNH Research

Drug Regulatory Authority 1 1 0 1
Mational Commission for 1 1 0 1
Women & Children

Mational Statistics Bureau 1 1 0 1
Office of the Attorney General 1 1 0 1

Tourism Council of Bhutan 1 1 1 0 1

Royal Institute of Law 1 1

Royal Institute of 1 1 2 3 3 5

Management

Bhutan Olympic Committee 1 1 1

Sub Total 1 1 5 7 14 0 0 5 5 19
Dzongkhag

Samtse

Bumthang

Tashigang

Mongar

Paro

Pemagatsel

Punakha

Samdruplongkhar

Sarpang

Thimphu

Chukha

Trongsa

Tsirang
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Lhuntse 1 1 0 1
TrashiYangtse 1 1 0 1
Dagana 1 1 0 1
Wangdiphodrang 0 ]
Sub Total 1] 0 11 8 19 0 0 0 0 19
Thromde
SamdrupjongkharThromde 1 1 1 1 2
ThimphuThromde 1 1 0 1
GelephuThromde 1 1 0 1
PhuentsholingThromde 1 1 0 1
Sub Total 1] o] 0 4 4 0 0 1 1 5
Non -Civil Service Agencies

0 0 0
Corporation 2 1 3 1 1
Non Governmental 2 2 0 2
Organization
Sub Total 0 0 2 3 5 ] o 1 1 [
Grand Total 10 27 46 76 158 1 23 72 96 254

*CO: Constitutional Offices

Annexure 4. Executives Services by Gender

Executive Services by Gender
80
70
g 60 |
2 50
E 40
% 30
10
i) — . . il
ES1 ES2 ES3 EX1 EX2 EX3 co
uf 1 10 1 3 5
M 1 | 22 62 | 26 | 43 70

*C0O: Constitutional Offices
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Annexure 5. Executives Services by Age

Mo of Executives

Executives by age

NN N NN N

70-75

65-69 60-64 55-59 50-54 45-49 40-44

m Specialist

2 0 30 40 21 3

W Executives

0 7 43 52 43 11

Annexure 6. Superannuation of existing executives and specialist post 2015
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