                            ROYAL GOVERNMENT OF BHUTAN

ROYAL CIVIL SERVICE COMMISSION

                                POSITION DESCRIPTION

1.   
JOB IDENTIFICATION:

       
1.1 
Position Title:  

Drungtsho Gongm
      
1.2 
Position Level:                       P3

       
1.3 
Major Group:

Medical Services Group

            1.4       Sub-Group:  


Traditional Medicine Services 

            1.5       Job Code No.:

15.700.03

            1.6       Job Location (Complete as appropriate): 

            Ministry: Health; Department: Medical Services; Division: Health Care        & Diagnostic Services Section: ITMS. Unit: Traditional Medicine

            1.7       Title of First Level Supervisor: (Official title of Supervisor) 

                        Chief Traditional Physician/Deputy Medical Superintendent

__________________________________________________________________________

2.
PURPOSE, DUTIES AND RESPONSIBILITIES (Describe the purpose, duties and responsibilities, indicating what is done how it is done. Purpose should be a short statement linking the position to the mission and goals of the organization and specifying outputs of the position. Duties should be presented in decreasing order of percentage of time spent on them, or in order of relative importance):   
Purpose: Provide traditional medicine treatment and therapy to the patients; and manage the traditional medicine unit in a 60-bedded hospital.

	Duties and Responsibilities
	% of Time



	· Treatment:  Examines patients, diagnoses, prescribes medicine, advises on diet and behavior and counsel for better health and maintain patient history of diseases for future planning.

· Conducts Therapy:  Such as 'Ser-khab', moxibustion, bloodletting, cupping, massage and maintain record of these.

· Preparation of Medicine: Prepares extemporaneous medicines or combination for specific treatment.

· Management: Manages the traditional medicine unit in a 60-bedded hospital. Plans, implements and monitors traditional medicine activities
· Survey:  Participates in survey of medicinal plants, minerals, hot springs, medicinal water & other natural resources those have medicinal values. Documents them; see possibility of incorporating these into traditional medicinal services. Advises the local people on positive health effects of these resources especially hot spring & medicinal water. 

· Reporting:  Refers patients with unusual cases to Senior Physicians and prepares patient reports for future planning of production and treatment.

· Out call visit:  Takes services to the people during emergency and to religious centers such as meditation center.

· Monitors status of patients in the wards and does ward rounds

· Attends emergency duties as and when required in calamities etc.
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3.
KNOWLEDGE AND SKILLS REQUIREMENTS (Minimum requirements for performance of work described (Level of Education, Knowledge, Skill and Ability):

3.1
 Education:
Bachelors in  Traditional Medicine (BTMS).

3.2
 Training:
Short courses in program areas.
3.3     Length and type of practical experience required: Minimum of 4 years   experience as a Drungtsho or equivalent experience.

3.4        Knowledge of language(s) and other specialized requirement:

· Choekey (classical language)

· Dzongkha (national language)

· Local dialects
 4.
COMPLEXITY OF WORK (Describe the intricacy of tasks, steps, processes or methods involved in work, difficulty and originality involved in work):
The work involves treating a common diseases and conditions as per so-wa-rig-pa. This involves application of standard methods often requiring critical analyses and innovative application of methodologies prescribed in so-wa-rig-pa. Depending on the disease conditions of patients the job requires devising combination of different medicines to enhance the therapeutic utility and effectiveness.

5.
SCOPE AND EFFECT OF WORK (Describe the breadth of work performance, and the effect the work has on the work of others or the functions of the organization):

The work covers treatment of common health problems including providing treatment and therapy such a “serkhab, dug, lum, jugpa, tar, maibum, Najong, shel, Chug, Ngamen, Jamtsi, Neruha” The work also requires judicious and intelligent judgement and analysis of critical solutions and document to be used as input into treatment manual. 
These services improve the physical and mental well being of patients thus making them productive.

6.       INSTRUCTIONS AND GUIDELINES AVAILABLE:

6.1
Instructions
(Describe controls exercised over the work by the Superior; how work is assigned, reviewed and evaluated):

Supervision is received from the Senior Physicians, Chief Medical Officer on treatment & management activities. It is reviewed through meetings and reports.
6.2
Guidelines (Indicate which written or unwritten guidelines are available, and the extent to which the employees may interpret, adapt or devise new guidelines):

rTsa-rGyud, bShed-rGyud, Mengag-rGyud,Chemai-rGyud, ZinTig, jhang-khog-yul-thig, sDong-drems, sMen-Gyor-nus-pa-chog-deb and sMen-nGag-Lhen-Thab (kar-nag-tsi-gi-nyen-dro are available in gSo-ba-rig-pa. Other useful guidelines are like Bhutan Medical and Health Council Act, Medicine Act, Disease classification of traditional medicine, Bhutan Civil Service Rules and Regulations, Financial Manual.. 
7.
WORK RELATIONSHIPS (Indicate the frequency, nature and purpose of contacts with others within and outside the assigned organization (other than contacts with superiors):


· With modern medical officers and staff for exchanging information on treatment & referral and diagnostic services.

· With production and research unit - for production activities.

· With Forest and Agriculture Department for medicinal plants survey & cultivation.

· Contacts with farmers and local inhabitants for collection activities.

8.
SUPERVISION OVER OTHERS (Describe responsibility this position has for supervision of other employees, including the nature of supervisory responsibilities and categories and number of subordinates, both directly and indirectly):

Supervises Traditional Clinical Officers and Traditional Clinical Assistants, Pharmacy Technicians, Research Technicians, and Nurses.

9.
JOB ENVIRONMENT (Describe physical demands required, such as walking, standing, lifting heavy objects, etc., and/or any risks or discomforts like exposure to hazards such as exposure to chemicals, infections, radiation, extreme weather and other hostile working conditions):

· Long hours of standing and risk of contacting infectious & contagious diseases during the therapy & treatment procedure and as a result of constant contact with people who are infected with dangerous diseases.

· Long distance and strenuous walking in wretched weather conditions and scaling high altitude for collection of medicinal herbs, roots and minerals. 

· Often required to come in contact with human waste.

· Exposure to sharp and dangerous tools and gadgets.

