ROYAL GOVERNMENT OF BHUTAN

ROYAL CIVIL SERVICE COMMISSION

POSITION  DESCRIPTION 

1. 
JOB IDENTIFICATION
1.1.
Position Title: 

Forest Guard III

1.2 
Position level:

S5

1.3
Major Group:

Forest & Environ. Protection Services Group

1.4 
Sub Group:
 
Forestry Services

1.5
Job Code No.:

08.450.10

1.6
Job Location (Complete as appropriate): 

 

Ministry: Agriculture; Department: Department of Forests; Division:  Nature Conservation/Forest Extension/Forest Resources Development/Forest Protection and Utilization/Forest Territorial/National Parks & Sanctuary Dzongkhag Forestry; Section: Forest Territorial Range/National Park Warden/Geog Extension  Unit: Forest Beat Offices, Sub-Unit: Guard Post.

1.7
Title of First Level Supervisor (Official title of the Supervisor): Deputy Forest Ranger and Forest Guard I and above.
2. PURPOSE, DUTIES & RESPONSIBILITIES(Describe the main duties and responsibilities indicating what is done and how it is done. Duties should be presented in decreasing order of percentage of time spent on them, or in order of relative importance)



Purpose: The purpose of this position is to have skilled, dedicated and adequate
 support staff to manage designated Range Jurisdiction for field                 implementation of forest activities
	Duties and Responsibilities
	% of time

	· Marking trees/poles and passing of rural timber including stump passing round the year, Checking the movement if forest products.

· Guard the identified Watershed, designated forest area, National Parks or as per Management Plan (FMU) etc.

· Supervise and guide forest laborers in forest nurseries, creation and maintenance of plantations, bio-engineering activities in degraded land and river beds. Environmental protection activities, record keeping, passing and issuing transit permit.

· To curb illegal fishing, poaching, hunting illegal timber activities etc. Regular patrolling. Checking of non-national laborers in forestry operation areas, Apprehending forest offenders/culprits and reporting for action. Reporting of any unhygienic/threatening /illegal activities detected in the forest.

· Submitting progress report to Beat Office. Filing and dispatching of official correspondences, at Beat and Range level. 

· Supervision of resin tapping, lemon grass, movement of goats, guarding of wild life.

· Forest check-post and forest fire duty on a roster system. Deliver extension services to villagers.

· To guard the forest demarcation pillars and report land encroachment incidences and forest check gates.

· Forestry personnel as paramilitary, at times requires to patrol in the security threatened areas for guarding unlocked forest produces and the security of the country.

· Collection of filed data and compilation as per directives and submission there of. 

· Carry out assignments delegated on ad-hoc basis. 


	


3. KNOWLEDGE & SKILLS  REQUIREMENTS(Minimum requirement for performan ce of work described – Level of Knowledge, Skill & Ability
3.1   Education: Non-Class X with Certificate
3.2  Training: 

3.3 Length and type of practical experience required: 

3.4 Knowledge of language(s) and other special requirements: Fluent in Dzongkha. Write, speak English and should be able to communicate well in other regional/local dialects. 

4. COMPLEXITY OF WORK: (Describe the intricacy of tasks, steps process or methods ivolved in work, difficulty and originality involved in work)


Guarding the natural resources at times impinges the sentiment of miscreants and undisciplined individuals and is a challenge duty.  

 5.
SCOPE & EFFECT OF WORK (Describe the purpose, breadth of work performance, and the effect the work has on the work of others or the functions of the organization):
Villagers are informed of the Nature Conservation Regulations and advantageous awareness decimated to public mass. 


6.
INSTRUCTIONS & GUIDELINES AVAILABLE
6.1 Instructions:  Describe controls exercised over the work by the Superior; how
work is assigned, reviewed and evaluated

Regular instructions from the Forest Rangers both in writing and verbal information required to be issued for effectiveness on the duty.

6.2 Guidelines (Indicate which written or unwritten guidelines are available, and the extent to which the employees may interpret, adopt or devise new guidelines):

Time to time guide lines on fresh Government notification and circulars required to be informed through writing or in verbal.

7.
WORK RELATIONSHIPS (Indicate the frequency, nature and purpose of contacts with others within and outside the assigned organization (other than contacts with superiors):

Both vertical and horizontal relation within organization, or other similar village extension groups and villagers is important to dispose the effective duty and responsibility.  

8.
SUPERVISION OVER OTHERS (Describe responsibility for supervision of other employees, including the nature of supervisory responsibilities and categories and number of subordinates):

      Supervision is required over wage laborers engaged in plantation, nurseries, and timber extraction.
9.
JOB ENVIRONMENT  (Describe physical exertion required, such as walking, standing, lifting heavy objects, etc., and/or any risks or discomforts like exposure to hazards such as exposure to chemicals, infections, radiation, extreme weather and other hostile working conditions
Exposed to harsh weather conditions since he will be stationed in the fields most of the time. Risk getting engulfed by wild forest fire specially in the rough steep terrain during windy weather and in night hour fire encountering. 
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