ROYAL GOVERNMENT OF BHUTAN

ROYAL CIVIL SERVICE COMMISSION

POSITION DESCRIPTION 
1.
JOB INDENTIFICATION
1.1 Position Title:
Mineral Prospector I

1.2
Major Group: 
Architectural and Engineering Services Group

1.3
Sub Group:

Geology & Mines Services

1.4
Job Code No.

02.210.11

1.5 Position Level;
S2

1.6 Job Location:




Ministry: MTI

Department: DGM

Division
Geology
Section:

Unit:

1.7     Title of First Level Supervisor:

2.
DUTIES AND RESPONSIBILITIES:  Describe the main duties and responsibilities, indicating what is done and how it is done.  Duties should be presented in decreasing order of percentage of time spent on them, or in order of relative importance.

	Duties and Responsibilities
	% of Time



	· To assist in regional geological and geohazard mapping

· To assist in carrying out groove, chip and channel sampling

· Core sampling and core logging

· To attend the liaison work

· Profiling work with surveyor

· Preparation of rock samples for chemical analysis

· To maintain the sample records
	40 %

20 %

10 %

10 %

10 %

5 %

5 %


3. KNOWLEDGE & SKILLS REQUIREMENT:  Minimum requirement for performance of work described (level of knowledge, Skill and Ability)

3.1 Education:
Class X/XII
3.2 Training
Training in applied geology.
3.3 Length and type of practical experience required: - Minimum 4 yrs experience as Mineral prospector II or equivalent experience
3.4 Knowledge of language(s) and other specialized requirement:- Should have good command over written , spoken Dzongkha and English

4.
COMPLEXITY OF WORK; Describe the intricacy of tasks, steps process or methods involved in work, difficulty and originality involved in work.

Duties involve related stops, processes or methods, various choices involved in deciding what needs to be done from a few easily recognizable situations; actions or responses involve different sources of information and different transactions.

5.  SCOPE AND EFFECT OR WORK:  describe the purpose, breadth of work performance, and the effect the work has on the work of others or the functions of the organization.

Work involves the execution of specific rules, regulations, or procedures and typically comprises a complete segment of an assignment or project of broader scope.  Work product or service affects the accuracy, reliability or acceptability or other processes or services.

6.
INSTRUCTIONS AND GUIDELINES AVAILABLE:

Employee catties out recurring assignments without specific instructions, but refers unusual or unfamiliar situation to supervision for help.  Finished work is reviewed for technical accuracy and compliance with instructions; new work is reviewed more closely.  Guidelines are available but may require judgment by employee in selecting most appropriate guidelines or to make minor deviations, the supervisor is consulted
7.
WORK RELATIONSHIPS:  indicate the frequency, nature and purpose of contacts with others within and outside the assigned organization (other than contacts with superiors)

Sr. Mineral Prospector must closely work with Technical Officer/Jr. Geologist.

8.
SUPERVISION OVER OTHERS:  (Describe responsibility for supervision of other employees, including the nature of supervisory responsibilities and categories and number of subordinates)

· During the absence of Technical Officer/Jr. Geologist from the camp, sr. Mineral Prospector will supervise the assigned work in the field.

· Supervisor about 3 Jr. Mineral prospector, >3>5 Technical staff.

9.
JOB ENVIRONMENT; (Describe physical exertion required, such as walking, standing, lifting heavy objects, etc. and /or any risks or discomforts like exposure to hazards such as exposure to chemicals, infections, radiation, extreme weather and other hostile working conditions)

Sr, Mineral Prospector works in the rough and remote area.

