ROYAL GOVERNMENT OF BHUTAN

ROYAL CIVIL SERVICE COMMISSION

POSITION DESCRIPTION

1. JOB IDENTIFICATION:
1.1
Position Title: 

Forestry Specialist (FS)
1.2 
Position Level:

ES3
1.3
Major Group: 

Forestry & Environment Protection  






Services Group
1.4
Sub-Group:

Forestry Service

1.5
Job Code No.:

08.450.11
1.6
Job Location (Complete as appropriate):
Ministry: Agriculture; Department: Department of Forests; Division:  Nature Conservation/Social Forestry Division/Forest Resources Development/Forest Protection and Utilization/Forest Territorial/National Parks & Sanctuary Dzongkhag Forestry etc.
1.7  Title of First Level Supervisor (Official title of Supervisor): Senior. Forestry Specialist or Forest Director/Director General  
2. PURPOSES, DUTIES AND RESPONSIBILITIES (Describe the main duties and responsibilities, indicating what is done and how it is done.  Duties should be presented in decreasing order of percentage of time spent on them, or in order of relative importance):
PURPOSE: The Post is the just below the apex or (holding independent Divisional authority) of the Forestry services in respect of technical matters. The incumbent holding this position require capability to shoulder in framing the polices, vision for Scientific Research, monitor the case, analyze the results.
	Duties and Responsibilities
	% of Time

	· Advises and coordinate with the Head of the Department / Secretary of the Ministry or any other authority on technical matters pertaining to the particular professional field, including adoption and development of appropriate technologies.
· Give expert opinion on all policies and initiatives taken by the Govt in the respective field of forestry science and technology. 
· Examines technical proposals/ matters of a complex nature pertaining to respective professional field. Provide technical advice or perform duties in the field of expertise which require application of highly specialized knowledge and skill in the particular field.
· Design or participates to review and supervise all research programs and projects of national importance in the field concerned.
· Any others as assigned by the head of the Department

	35

25

25

15


3.  QUALIFICATION REQUIREMENTS (Minimum requirement for performance of work described (Level of Knowledge, Skill and Ability): 
3.1
Education: Masters (Msc) in relevant field
3.2 Training: Advanced training in the field of expertise. Specialized in one of the Forestry subjects or wild life related environmental science, or General Forestry Course from any recognized Forestry Institutes. Should have specialized in one of the forestry related subjects either through some course or adequate length of service. 
3.3   Length and type of practical experience required:
Minimum of 4 years experience in the capacity of Chief Forestry officer or equivalent experience
3.4   Knowledge of language(s) and other specialized requirements: Must have a very good command in Dzongkha and English, both spoken and writing and have a very good theoretical knowledge of various subjects. Must have good analytical ability.
4.
COMPLEXITY OF WORK (Describe the intricacy of tasks, steps process or methods involved in work, difficulty and originality involved in work):
The work involves analyzing technical information/data and taking quick decisions on the corrective measures as well as long term programs. It also involves providing input to the appropriate authorities for formulation of policies based on sound technical judgement. The responsibilities are to be carried out very independently. Result and positive impact without compromising the ecological balance required to be translated into field practice is usually a challenge and crucial. Prescription of any management plan is a risk and improper plan may pose irreparable ecological disaster. 

5.
SCOPE AND EFFECT OF WORK (Describe the purpose, breadth of work performance, and the effect the work has on the work of others or the functions of the organization):
The work involves thorough study, recording and delivery of the best results of concerned subjects. The job will be usually very critical for the Department / sector and its clients and will have great impact on the activities of the organization and socioeconomic improvement through tested improved services.  

/

6. INSTRUCTIONS AND GUIDELINES AVAILABLE:
6.1
Instructions (Describe controls exercised over the work by the Superior; how work is assigned, reviewed and evaluated):

The instructions available will be purely of administrative nature. In broad Forest Policy, Nature Conservation Acts/Rules are main guide lines. The incumbent will be required to apply his own judgment on technical matters. The incumbent may have to initiate the activities and deliver the services. 
6.2
Guidelines (Indicate which written or unwritten guidelines are available, and the extent to which the employees may interpret, adopt or devise new guidelines):

Technical manuals, periodicals and books may be available and the person may gather guideline through appropriate means of communication. However, application and adoption will have to be carried out independently. 
7.
WORK RELATIONSHIPS  (Indicate the frequency, nature and purpose of contacts with others within and outside the assigned organization (other than contacts with superiors):



  The job will involve interactions with various strata of different Ministerial

         organizations and the society at large. 

8.
SUPERVISION OVER OTHERS  (Describe responsibility for supervision of other employees, including the nature of supervisory responsibilities and categories and number of subordinates):
The position will have administratively minimum supervisory responsibility, except directly concerning his/her job as technical matters. Authenticity of research program, inventory data recordings etc need to be supervised both in field and during data computation before analytical process.  

9.
JOB ENVIRONMENT (Describe physical exertion required, such as walking, standing, lifting heavy objects, etc., and/or any risks or discomforts like exposure to hazards such as exposure to chemicals, infections, radiation, extreme weather and other hostile working conditions):
 Generally the physical exertion is on participation against protection of forest fire and high value forest produce from poachers at times is unavoidable in joining team as a forestry professional. Occasional travelling to remote located project/research areas may implicate physical exertion and accident risks.
